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WHAT IS THE THRIVAL KIT? 
 
Dear Friends, 
 

It is with great pleasure that this book is given to you.  We are all part of a connectional 
system in which clergy, spouses, and children are linked together in a common journey toward a 
single goal of ministering to the people of Florida.  This Thrival Kit is intended to be a guide to 
use as we make our way through the paths that we travel.  It does not determine where we travel 
nor does it set the rules for our journey.  It is a reminder that we do not journey alone, but are a 
part of the sisterhood and brotherhood that makes up the Florida Conference of the United 
Methodist Church.  We hope that it will be a tool that you will use to find ways to enjoy our own 
particular callings and find fulfillment, as we are faithful to whom we are and become who God 
calls us to be.  
 

The Thrival Kit is a resource notebook provided to clergy families.  It deals with 
concerns and issues surrounding various family situations as well as information about the 
connection and procedures for the Florida Conference.  This is to be used as a resource, as 
enrichment to the life of clergy families, and a springboard in which these issues may become 
topics of discussion in our families and among our peers.  When we begin to develop genuine 
care and concern for each other and openly discuss common issues, healing can occur where 
there are hurts and we gather tremendous support in the ministry.  This book is one way in which 
we want to let you know that we appreciate all that clergy families do for the church and we care 
about your emotional, physical, mental, and spiritual well being.  As you read this, be assured 
that you are in our prayers.  After all, we are all in this together. 

  
This is a project of the cabinet mates of the Florida Conference who all strongly support 

the families of the clergy.  A special note of gratitude is given to Beth Curry and Cathy 
Blomquist, who compiled all of the articles and edited them.  Only through their work is this 
complete in such a short period of time.   
  
 In the Service of Christ, 
 
 Melba Whitaker 
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WHY THE APPOINTIVE SYSTEM? 
 
Or who is telling me to move? 

The United Methodist plan of itinerancy is based upon Wesley’s concept of a world-
parish.  It exists to enable the UM church to fulfill its mission: “Go ye into all the world and 
preach the gospel to every creature.”  United Methodists take this command seriously and we go 
to where the people are – to where we are sent. 
 

Nolan B. Harmon, in his book Understanding the United Methodist Church, says that the 
itinerant system requires three things: “1. Those congregations give up their right to choose their 
ministers.  2. That the preachers give up their right to select their own fields of labor.  3. That the 
appointment be made by a competent …authority (the bishop), whose powers and duties must be 
outlined carefully and ordered by the whole church.” (Abingdon, 1985, pp. 120-121) 
  

Pastors under appointment and churches within the connection are all a part of a covenant 
by which the Bishop can appoint appropriate pastors to churches.  Pastors who are willing to 
serve where they are sent enable the church to fulfill its mission.  Appointments generally are all 
made together in the spring, and each one is dependent upon all of the others, so that each church 
has a pastor and each pastor has a place in which to serve.  The cabinet and Bishop prayerfully 
consider each church’s need and each pastor’s gifts and desires for ministry, which is why the 
individual church profiles and pastor consultations are so important.   
  

Above all, keep open to the Holy Spirit’s working in the life and ministry of your family 
and “give thanks in all circumstances”.  An unexpected avenue of ministry may turn out to be 
just the challenge your spouse needed.  A proposed appointment that seems at first an awkward 
fit for your family may, in time, be your happiest appointment, or may provide opportunities for 
you beyond what you wished for.  Keep in mind that wherever you are sent, God’s people are 
already there and are in need of hearing God’s word proclaimed. 
  

If the church asks for a change in pastoral leadership, do not take it as a repudiation of 
your spouse’s ministry.  The leadership may just feel that it is time for a change.  Likewise, if 
your preacher spouse asks for a change, it does not necessarily mean that the two of you cannot 
stand these people one moment longer!  You love them, but it is time for a change.  If you come 
to the decision to leave, make it for concrete reasons and be honest with the congregation.  Don’t 
blame the move on the bishop and cabinet if it was your idea – this only breaks the bonds of trust 
and causes the district superintendent to have difficulty in establishing a good working 
relationship with the church.  And certainly, be honest about the move with your children.  I 
know of one teenager who, when given the opportunity to speak with the bishop at a youth event, 
chastised him harshly for moving his preacher mom to another city during his high school years.  
The bishop later consulted his records and discovered that the mother in question had requested 
the move! 
  

The beauty of our system is that churches are exposed to a variety of pastoral styles and 
encouraged in various areas of spiritual growth and ministry.  Likewise, pastors experience a 
variety of settings and are likely to be more vigorously challenged along the way. 
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GREAT EXPECTATIONS 
 

As we enter the parish ministry there are always concerns about the expectations that the 
church, the district and the conference have for us as a pastor’s spouse.  The role does carry some 
expectations with it, but fortunately, in this day and age, these expectations are things we can 
live with.  We also have expectations of the church, the district and the conference.  The goal is 
to balance all of these out in the real life of ministry. 
 
 
Church expectations for your spouse – the pastor 

Local churches expect your spouse to do his/her job.  Specific duties may have different 
priorities in each church.  Some of them include: 
  

! Leading worship 
! Preparing and delivering sermons  
! Leading Bible study 
! Visiting the shut-ins and hospitals 
! Counseling 
! Attending to administrative duties of the church 
! Enforcing rules in the Discipline of the United Methodist Church 
! Relating to all age groups within the church 

 
 
Church expectations for you  

In today’s church it is easier for the pastor’s spouse to be him/herself than ever before.  
Today’s spouse is finding many different ways to serve God that fit his/her own gifts.  It may be 
different at each church you serve or during different stages of your own and your family’s life.  
If the role you have chosen or the way in which you are plugging into a particular church ceases 
to be fulfilling and enjoyable, step back and reexamine your responses and responsibilities to the 
church and your family. 
 

It is unfair for churches to say or even think that they are getting “two for one” if they 
expect the spouse to be the “assistant minister”.  You should not expect to take over the same 
jobs that the previous spouse had.  Don’t be intimidated by overzealous spouses, especially if 
you follow one.  Be yourself! 
 

Ideally, spouses should be able to come in as any other new lay person.  There should be 
groups where his/her gifts can be used and welcomed.  Just as churches resent new members 
coming in and taking over without taking time to get to know the people and the church, you 
may encounter this attitude if care is not taken.  Take your time in choosing groups in which you 
will feel most comfortable as you find your niche. 
 
 
Some expectations you may encounter are: 

! Attending worship services - This is important to both your spouse and the congregation.  
If circumstances prevent you from regularly attending worship services, be open and 
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honest about your situation.  You may find working through a Pastor Parish Relations 
Committee a way to get the word out. 

 
! Teaching a church school class - Do so if you feel led to.  The adult class you attend may 

turn out to be the best support system you have within the church.  You may also find it 
easier to attend and share your concerns and beliefs in a class taught by a layperson rather 
than by your spouse. 

 
! Singing in the choir - If you sing well and want to join the choir –go for it! 

 
! Attending United Methodist Men and United Methodist Women groups - This is not 

required, but is greatly appreciated by the members of these organizations. 
 

! Serving on or chairing different church committees - Serve on committees that will 
benefit most from your special gifts and talents.  You may choose to serve or chair any 
committee, however, it may be best to let a layperson hold the chair position for 
controversial committees where financial decisions are made. 

 
! Attending charge conference - This is not required but will be a visible means of support 

for your spouse. 
 

If you work outside the home, the time and energy that you have to work in the church 
will be more limited.  Church members will understand this.  Most of them come from two 
income families.  Just be yourself and do what is fulfilling and enjoyable. 
 
Entertainment Expectations 

The following are traditional ways in which clergy and their families have opened their 
homes to church members.  There is a fine line between hospitality and keeping boundaries for 
the personal privacy of your family.  Don’t feel that you have to do any of these in order to have 
a successful ministry.  Do what you want to do in order to enjoy your church and your home. 
 

! Open House at the parsonage - The congregation will really appreciate being invited to 
your home especially if a new parsonage has been purchased or extensive work has been 
done.  This earns many brownie points! 

 
! Bible studies at the parsonage – Meeting in your home adds a personal warmth for a 

small group.  However, if it is an ongoing study, new members might be more likely to 
attend in a more neutral setting like the church.  Consider if you have the time and energy 
to prepare your home and refreshments on an ongoing basis.  The choice is yours 

 
! United Methodist Women Meetings – If you are a member of a circle then have them to 

your home when it is your turn.  If you are not a member you may consider having each 
circle to your home one time during the year.   

 
! District superintendent and spouse dinner at Charge Conference – Providing a meal is not 

an expectation the DS has for you.  If the DS has several charge conferences in one day 
and your church is having the conference closest to mealtime, you may want to 
incorporate a covered dish dinner or light refreshments at the church.   Many times the 
DS’s spouse does not attend charge conference. 



9 

! Christmas gifts for church members – A heartfelt greeting in the bulletin or newsletter is 
sufficient.  Most churches place poinsettias on the altar.  You could purchase one in 
honor of the congregation.  If you feel you want to do something really special, prepare a 
knock-your-socks-off dessert for a church-wide Christmas party. 

 
Other possibilities for parsonage entertaining – 
 

! During your first year, host a monthly birthday party for all those born in that month.  
Everyone won’t be able to attend but all will be invited to a small gathering at the 
parsonage. 

! Host one United Methodist Youth Fellowship meeting a year. 
! Host a different church school class for a Christmas party each year. 
! Divide the church into cluster groups and host them, or have laity host them in their 

homes and commit to attending each one. 
 
Expectations that the pastor has for his/her spouse 

Talk to your spouse and find out specifically how he/she expects you to plug into the 
church so that you can meet your own needs and be of help to him/her.  You do not have to be at 
church every time the door is open.  A healthy balance works best over the long run. 
 

Critique the sermon if your spouse wants you to do so. Positive comments that focus on 
the best aspects of the Sunday service and sermon are greatly appreciated.  Your spouse will hear 
enough criticism from church members.  If your spouse wants a critical analysis of each sermon, 
do this before the sermon is preached.  Remember, everyone has an “off” Sunday once in a 
while.  Even a sermon that isn’t the best will reach someone in the congregation. 
 

Tell him/her when the stole is crooked or if you observe any other thing of which you 
think he/she should be aware.  Remember to make these comments and suggestions in private. 
 
Expectations the spouse has for the pastor he/she married 

Expect your spouse to support your right to be yourself and not to conform to a certain 
role. 
 
Boundaries placed upon the parsonage family 

Your spouse may or may not confide in you about the problems he/she faces and hears 
about in the life of the congregation.  If he/she does, hold it in the strictest confidence.  Do not 
even bring up names and situations for prayer concerns.  Sharing these confidences may be your 
way of ministering to your spouse.  Instruct your children how to deal with confidential 
information that they may overhear. 
 

What happens in the life of your family is your family’s business.  It is up to you to 
determine how open you want to be with your congregation about your family life.  Remember, 
the more you share with your church family, the better they know you and understand your 
problems.  Their prayers will lift you all through your ministry. 
 

Respect your children’s privacy.  Ask your spouse to resist the urge to tell stories about 
them in sermons, newsletters or during church school hours, no matter how cute they are. 
Remind your spouse to ask for permission from you or your children if they plan to use a story 
from the pulpit. This will eliminate the possibility of embarrassment for the subject of the story. 
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What to do when your spouse is under attack 
Many times when our spouses have conflict within a church we see how he/she could 

have handled it differently, but we do not say anything because we feel that he/she has heard too 
many negative things already.  If we keep our eyes open and tune into the environment of the 
church dynamics, we might see things in a different light.  We need to have the courage to say 
something to our spouses.  Let the Holy Spirit use this as an opportunity to open the eyes of the 
clergy to new points of view and new ways of responding to troublesome issues. 
 

Sometimes when there is a problem in the clergy/church relationship, spouses think that 
if he/she could make up for the shortcomings of the clergy spouse, we wouldn’t have to move, I 
could keep my job and home, the children’s lives wouldn’t have to be uprooted again, and the 
congregation would like us more. As clergy spouses, we have to realize that we are not called to 
play this role.  This creates such stress on the spouse and the couple that their relationship could 
suffer.  Most of the time the clergy and the church can work through their problems.  It may take 
the intervention of the DS or even a mediator, but if both parties are willing to work it out, the 
relationship will strengthen and everyone will be better for it.  Of course, there are sometimes 
just “bad matches”.  If everyone involved has done all they can to work out problems and there is 
still undue stress, it may be time to move.  This is something to be discussed with the staff parish 
committee and the district superintendent.   
 
In the meantime: 

! Support him/her at home.  Listen to and love him/her. Pray for him/her and for the church 
members. 

 
! Hold your head high and hold your tongue with church members.  Trying to gain support 

from one corner of the church may divide the church into two camps, making 
reconciliation even harder. 

 
! Work out your frustration through a healthy form of exercise. 

 
! Maintain spiritual nourishment from prayer, Bible reading and theological and spiritual 

reading. 
 

! Seek support from other clergy families.  We have all been through it! 
 
! Talk to the DS.  Keep in mind that churches have members with many different 

personalities and a few may make life miserable for every minister.  Just as there are 
dysfunctional families there are dysfunctional churches. Encourage your spouse not to 
take it personally.  

 
! Examine how you and your spouse are relating to people and see if there are changes you 

can make.  Usually there are two sides to every disagreement. 
 
Remember that this is a work situation as well as your way of life.  There are tensions on every 
job.  Dealing with people will have its joys as well as its heartaches. 
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Gender, Age, Racial Biases 
They do exist.  Some churches want only 35 year old males with a perky wife and three 

well-behaved children. Some churches do not want an Asian American, African American or 
woman as their minister.  This rules out 95% of all the people whom God has called into the 
ministry!  Trust the Bishop and the cabinet to send your spouse to a church that will receive 
him/her well and the let the Holy Spirit work through him/her and the congregation.  There 
continue to be breakthroughs of these barriers across the conference each year!   
 

If your family is serving a church that has members who are biased against Asian 
American, African American, women or any other minority group, share the responsibility with 
your spouse to help prepare them for the acceptance of anyone that the Bishop and cabinet might 
conceivably appoint there.  Invite members of different ethnic groups or women to preach from 
the pulpit, lead in Bible studies, or make presentations to other groups. Expose the congregation 
to real people in these roles and make their prejudices harder to maintain.  Remember that the 
assumption is that each church is potentially eligible to receive any pastor regardless of gender, 
age or race. 
 
Joys of living next door to the church 
 

! You’ll know where your spouse is.  All the church members will know too! 
 

! It will be convenient for your spouse to eat lunch at home. 
 

! The church may cut your grass and trim your bushes too. 
 

! You’ll have an extra vehicle while the pastor has office hours. 
 

! You’ll be close to the church when the burglar/fire alarm sounds at 3:00 AM. 
 

! You will have to be rigorous about setting boundaries to maintain your privacy.  You are 
not the extra kitchen or spare set of keys. 

 
 
District expectations for you  

There are none!  You are more than welcome at any district function.  This is a special 
time to get to know other ministers’ spouses.  Not only will they keep popping up in your life 
throughout the years, but they will understand and appreciate your life in ways that lay people 
cannot. 
 

If there is not an active spouses group in your district, and you would like to be active in 
one, contact the DS’s spouse.  There may be others who feel this need.  The spouse of your DS 
will always listen and not pass judgment if you need to talk.  They’ve all had their joys and 
heartaches in the ministry and in life just as you have. 
 

If you have time and money for either a district Valentine’s dinner or a romantic dinner 
for two with your spouse, please choose the dinner alone with your spouse.  These are far too 
few to be squandered!  If the pastor you married thinks it is romantic to eat in a church hall, see 
the section on pastoral counseling!!! 
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Conference expectations for you 
There are none!  There is an annual Ministers’ Mates retreat held in Leesburg at the Life 

Enrichment Center in the fall, a Clergy/Spouse retreat the weekend after Easter, and a luncheon 
for spouses during the Annual Conference in Lakeland in May.  The retreats offer time away 
from the church with spiritual emphasis as well as fun interest groups. Attendance at these events 
is voluntary and your presence is welcome.  These are opportunities to make new friends, see old 
friends and share with others who understand your different and challenging lifestyle as a 
spouse.    Please see the appendix for more information and also watch the Review for specific 
dates. 
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FAMILY DYNAMICS AND THE MINISTRY 
 

THE TWO OF US 
 
 
Clergy Couples 
 
More than Survival...God Called Us to This- 
The Never-Boring Life of a Clergy Couple 

Well, 20 years of marriage later, we’d have to admit that we were naive enough not to 
know what we were doing.  It is probably better that way.  We had each said “yes” to serving 
God before we met and said, “I do.”  Since God has called us to all of this, there must be a way 
to make it work.   
 
A little about us… 

We were candidates for ministry in different conferences when we got married (Florida 
for my husband and what was then Southern New England for me).  We had to decide where to 
do ministry. 
 

For two summers during seminary we worked together at a four-point charge in rural, 
more-turkeys-than-people, Duplin County, North Carolina.  We were also responsible for 
initiating and developing a Migrant Farmworker Ministry for the Goldsboro, NC District of the 
United Methodist Church. 
 

Working together, we learned that we could easily decide who should do what, since we 
like doing different things.  The pitfall was that we worked all the time.  The farmworker 
ministry was so immense that we could work on it all day and talk about it all evening too.  We 
had to initiate a dinnertime moratorium on talking about work. 
   

For ten years after seminary, we served different churches, twelve miles apart in each 
setting.  Since 1995, my husband has served in the extension ministry of VITAS Hospice, first as 
a Chaplain, and now as a Clinical Trainer for Spiritual Care.   Our first son was born our last 
semester of seminary.  He was five months old when we arrived at our first appointments.  Our 
second son followed 5 ½ years later.  I took a Leave of Absence to stay at home with him for a 
year (family leave had not yet been invented).  As of this writing, our eldest son is a high school 
junior, and our youngest is in the sixth grade.  They still love each other, their parents, Jesus 
Christ, and the church.  We have been very intentional about some decisions, in order not to 
alienate them from God or us.  Time will tell how this worked.   
 
The Appointment Process 

Educate your District Superintendent, gently.  We have been asked some “interesting” 
questions over the years, and found we needed to ask specifically for some help we needed.  The 
church whose parsonage you don’t live in is not happy about that. Enlist your D.S. to help with 
that news.  Also, you should make the decision about which parsonage.  You are the ones who 
know the factors that affect your family—schools, childcare, which one of you should do the 
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commute.  We have sometimes experienced others making that decision for us.  Politely insist 
that you participate in that decision.   
 
Survival Tips from Our House: 
 

! Dinner:  This is an important sharing time at our house.  We eat in the dining room, light 
candles, and all sit down to eat together.  Sometimes a child is still at an afternoon 
activity, or one parent is at a meeting, but most days we can find a time for all of us to eat 
and talk together.  Sometimes we parents bring discussion items to the table—an 
interesting article, a news event, a question “what do you think about…” During 
February we read articles about Black History.  For Advent we read a devotional together 
and light the advent candles. 

   
! Cooking ahead:  I know, you’ve worked all day and you don’t feel like cooking.  On 

weeknights we eat things we can prepare in 30 minutes or less.  Grill chicken, or 
microwave some homemade spaghetti sauce you made on your day off and put in the 
freezer.  There are a lot of things you can prepare ahead and freeze that will make dinner 
preparation go faster when you are tired.  

  
! Television:  We are not big fans of television.  It does not need to be on all the time.  

There is no T.V. at our house on school nights at all—no Nintendo or computer games 
either.  If parents turn off the T.V. then children will read books, read the newspaper, 
spend more time on homework, listen to music, play chess, ride a bike, or even talk to a 
parent.  

  
! The Calendar: We have done this many ways.  Years ago we had a big wall calendar 

hanging in the kitchen.  The rule was, write your evening meetings and out of town 
commitments on the wall calendar.  The important factor for us is, who is home with the 
children tonight and who is cooking dinner?  Today we have a weekly calendar meeting 
and we beam things to each other’s palm pilots.  

 
! The Weekly Parent Meeting: We do this on Saturday morning.  We talk about evening 

commitments, the dinner menu for the week, who can cook which night, things we would 
like to do for fun (so that we plan them), budget items, car repairs, goals, and things we 
need to do for the children or family.  We do this religiously since we have not yet 
learned to read minds.   

 
! The Grocery List: Posted to the refrigerator is “the list”—a blank piece of paper.  Since 

everyone in our family can write (except the dog), we each write down our needs.  School 
supplies, toiletries, and food we want.  The family policy is: if you open the last bottle of 
ketchup, write “ketchup” on the list.  If you don’t write down “ketchup,” when that bottle 
is gone there will be none.  The lack of ketchup is a major crisis for one of our children.  
He only needed to go one week without ketchup and now he is very good about “the list.”  
As far as we know, no one ever died from a lack of ketchup or hair gel.  This takes the 
responsibility away from the family shopper for anticipating everyone’s needs.  

 
! The Supply Officer:  This is my job.  I only go to the store once a week.  So, the family 

writes what they need on “the list” by Saturday morning, or they live without whatever it 
is for a week.  I do look at the need for staples like bread, milk, the vegetable supply, and 
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whatever is needed for the menu decided upon at “the meeting.”  Science projects and the 
need for large quantities of rubber cement, styrofoam squares or gray spray paint for the 
building of a school project get written on the list.  Most of the time this works.  
However, we have made the day-before-it-is-due run to the office supply store because a 
child forgot that he needed materials for a project.   

 
! Buy Ahead:  We stock up on computer paper, ribbons for computer printers, notebook 

paper, and standard school supplies when they are on sale at the beginning of the school 
year.  Then we don’t have school supply emergencies.  We also stock up on large 
quantities of toilet paper, paper towels, laundry detergent, fabric softener, light bulbs and 
cleaning supplies.  You don’t need to think every week--do we need toilet paper?  We 
buy a three-month supply and forget about it.  When a staple that you use a lot of is on 
sale (like your favorite paper towels)—that is the time to buy the large quantity.   

 
! The Laundry: When we learned that young children at the Florida United Methodist 

Children’s Home did their own laundry, we decided this was an acceptable expectation 
for our older child.  He has been doing his own laundry since age thirteen.  He waits until 
every clothing item he owns is dirty and then he washes everything—his choice.  My 
husband washes everything else.  If it is not in a hamper, it does not get washed. 

   
! Chores for children:  Picking up after themselves, setting the table, unloading the 

dishwasher, clearing one’s own place at the table, washing the dog, washing the cars, and 
sweeping the porch and front walk are the current chores at our house.  Our boys are also 
learning some cooking.  We don’t want to raise any helpless children.  

    
! Evening Meetings: When our children were little and we both served churches we tried 

to have one parent home every evening—except for Mondays.  In one of our settings, 
there were Monday meetings at both churches.  So Monday became the night we tried to 
schedule multiple meetings, meetings before the meeting, and a meeting after the meeting 
for people who could only meet us in the evening.  We had a wonderful mature woman 
who came after our early Monday dinner every Monday.  We bathed the then little boys 
and got them in their pajamas so that they could just play and read stories with “Miss 
Mirna” until bedtime.  We had a standing Monday appointment with Miss Mirna and she 
became an extra grandmother to our boys.  If each clergy parent can be home three 
evenings a week, and most of those evenings are different evenings, then you really only 
need a Miss Mirna one evening a week.    It is okay to say to your people, “I can’t do 
Tuesday that week, but I can do Monday or Thursday.”  

 
! Emergencies and sick children:  Chicken pox during Holy Week and a sick kid on a 

Sunday morning do present special challenges.  We have found that there are special 
people in each church who understand and really do want to help.  Before you need them, 
recruit a short list of people who would not mind having your kid throw up on them, or 
who would come sleep on your couch when your spouse is out of town and you have to 
go to the emergency room to meet a dying church member’s family at 2 a.m. 

 
! First to church and last to leave:  Our kids don’t seem to hate us for this.  We gave 

them jobs and space to be themselves.  Our oldest son was plugging in the microphone 
and turning on the sound system before he could walk.  He liked that job.  Now he helps 
with our homeless ministry.  Our youngest enjoys the tech team—computers and lights at 
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one service.  When they are waiting for a parent, we give them space in the church office 
to read.  When they were little, and we had to stay after church, we sometimes sent them 
home with the family of a buddy.  They got a little playtime; we got our work done.  
When Will was a preschooler he had a little table and chair in his mother’s office where 
he kept drawing paper and a collection of rubber stamps.  That was his little corner.  We 
let the children choose their church activities (worship and Sunday School or youth group 
are expectations). We don’t make them sing in the church choir or go to a particular 
activity.  They are both involved in school clubs and boy scouts.  We want them to have a 
well-rounded life and not spend all their time at church with Mom and Dad.  We suggest 
areas where they may want to serve.  We let them say “no” to the things church members 
ask them to do, and they don’t come to church every night.   

 
! Cleaning:  We thank God for Lola.  She has cleaned our house every Friday morning for 

six years now.  She is worth her weight in gold.  The whole family picks up on Thursday 
evening to get ready for Lola.  Everybody is responsible for some area of the house.  
Before we could afford a cleaning service, I did this Friday mornings, while the family 
was out of the house.  It’s too hard to clean around people, and delivering shoes, books, 
and legos to their proper places takes as long as the cleaning. 

   
! Communication:  We call home when one of is out of town.  We let each other know 

where we are, when we are going and when we have an evening commitment.  One of us 
has a beeper and the other a cell phone, so we can almost always reach each other.  

  
! Keep a Sense of Humor:  We have a lot to laugh about.  Some of the once painful things 

even seem funny now.  We are not indispensable and we are not supposed to save the 
world—Jesus already did that.  Pray, rest, play, and enjoy each other.  Ministry is an 
important part of your life and your identity—but it is not everything.   

 
 
Clergy/Working Spouse Couple 
“For I know the plans I have for you, declares the Lord, plans to prosper you and not to harm 
you, plans to give you hope and a future.”  Jeremiah 29:11 

 
I am a woman, a spouse of a United Methodist minister.  My husband loves the ministry 

and fully believes in moving where God has called the cabinet to move him.  He has never 
wavered from this decision.  I have gone kicking and fighting and asking questions about what 
will happen to my career and why I don’t count in this process, etc. 
 

Then I began to believe that the scripture from Jeremiah was also written for me, not just 
my minister spouse.  God cares about me also.  God cares about each member of our family.  
When I looked to God, rather than the imperfect itinerate system of which we are a part, peace 
and trust filled my soul.  We prayed about our next move even as we trusted the cabinet was 
praying about our move.  At the next appointment, all the doors opened for me to finish my 
training and subsequently to open a highly successful business. 
 

I don’t pretend to understand the concept of tithing and finding the more we give to 
God’s work, the more our money worries disappear.  In the same arena of faith, I don’t pretend 
to understand that the more I turned my career goals over to God the more I was able to fulfill 
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my heart’s desire for careers.  It’s all a part of the faithwalk…a faithwalk that is not an exclusive 
walk just for my husband, the minister, but an adventure in faith for each member of our family. 
 

It will be one of the hardest “letting go and letting God” decisions you will have to make 
as a couple, as you consider two careers.  It can be one of the most awesome and exhilarating 
experiences of learning about God’s faithfulness when we totally believe the words of Jeremiah.  
Praise God for all we will learn about the mystery of God and also about ourselves in the 
process! 
 
 
When the nest empties…rejoice! 

Every now and then, as we were raising our three wonderfully active children, there 
would be a serendipitous moment or two when all the kids were “gone”.  With a glint in the eye, 
we would wonder aloud with each other how it would be, “someday – just the two of us again!”  
There is nothing new about “the empty nest” – we’ve heard about it and read about it for years.  
But when it happens to you, it is far more powerful and awesome than any book has ever 
described. 

 
Of course, the nest empties for all married couples with children, not just clergy families 

- but there are some perspectives that are particularly appropriate for clergy and their spouses to 
consider and discuss. Through grieving, letting go, and celebrating each child’s emancipation, 
we have embraced refreshing joy with them and with each other. 
 

It should not be left unsaid that the nest must be emptied (except for special children – 
now adults – with profound needs that keep them in their parents’ care).  Good boundaries and 
clear expectations discussed early in life are critical to the maturation from child to adult, from 
dependent to independent functioning.  The emancipation of each young adult is hard work for 
all concerned.  Since we live in a society that tends not to work hard at good family dynamics, it 
is not surprising to see the trend toward longer seasons of dependency, with young adults 
returning “home”.  As in so many other areas of our lives, we clergy families can quietly live out 
a good example of healthy relating and emancipating, as our children develop and start their own 
lives. 
 

Once the nest is empty, there is both a quiet, and a space that seems to be living with the 
two of you!  Now is the season of re-adjustment.  Children – especially in their teenage years – 
require lots of our time, our energy and our effort, which we as parents have carefully prioritized 
among many other responsibilities.  Although the parenting tasks and roles continue after the 
nest is emptied, the intensity greatly decreases…life feels more expansive, somehow. 
 

Couples can re-adjust in many directions:  greater involvement in work, in other family 
members (aging parents), in the marriage itself, in new interests for one or both of you.  Of 
course there is no “right way” for everyone to re-adjust.  Some suggestions: 

! It may be easier to plan your days off together. 
! Couples can enjoy greater spontaneity in every dimension of their relating. 
! Spouses may try out some new involvement in ministry that interests them. 
! Clergy may find new involvement in their spouse’s employment community. 
! Couples may choose a new hobby or interest to pursue together. 
! Opportunities to embrace any type of appointment in any location are now available. 
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So much of the truth of Jesus’ gospel is paradoxical (first shall be last, and the last, first; 

to save your life you must lose it).  So it should not surprise us that the “good news” about the 
empty nest is also a paradox.  When we live into all the newness and mysteries of this emptiness 
– we discover yet another blessing from God, as life continues in a new fullness. 
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MALE SPOUSES 
 

In one of the Florida districts, an organization for male pastor spouses was started several 
years ago.  The name of the organization was G.U.Y.S.  The acronym stood for “God 
Understands Your Suffering.”  At that time, the number of male pastor spouses was quite small.  
The increase in the number of male pastor spouses follows the other dramatic changes that are 
occurring in the ministry i.e. the increase in “second-career” ministers and the dramatic increase 
in the number of females entering the ministry.   
 

As your congregation may have to adjust to a female pastor, they will also have to adjust 
to a male pastor spouse.  There are several facts that you should remember:   
 

! You may be the first male pastor’s spouse that your congregation has experienced, so you 
may find a freedom in establishing your role that a female, who will be forever compared 
to her predecessor, will not have.  There are few, if any, expectations that you will have 
to address. 

 
! The men in the congregation will appreciate your involvement in the male-oriented 

activities at the church.  A male pastor, who supports all of the church’s activities, may 
not be able to devote as much time to United Methodist Men or the church’s work 
projects.   

 
! Because you are viewed as a Christian who is involved in the church, but not a “robe 

wearing official Christian”, you will become a role model to the young boys in the 
church.  This may catch you by surprise, but remember that your actions speak louder 
than your words. 

 
! Don’t be confused by “traditional” roles.  Some traditional males have difficulty dealing 

with a wife that has a career or calling, particularly if the calling is one that requires some 
sacrifice by both partners.  For decades female pastor spouses have “found themselves” 
in the context of a pastoral marriage.  A marriage in which both partners are fully 
actualized is a strong marriage.  There are many problems that can naturally occur in a 
pastoral marriage.  Don’t let conflict over roles be one of those problems.  Being yourself 
is the most effective remedy. 

 
Top ten list of things a male pastor spouse will hear 
 

10. “What does your wife do to you if you fall asleep in church?” 
9. “Do you write your wife’s sermons?” 
8. “Are you allowed to watch football on Sundays?” 
7. “What do you do when you’re not her husband?” 
6. “It sure is great to have you here.  Things will be a lot easier for the Trustees!!  

Can you fix air conditioners?” 
5. “Isn’t being married to a preacher like being at church all the time?” 
4. “But the Pastor’s wife always comes to the Circle Tea.” 
3. “Do you have some handicrafts for the bazaar?” 
2. “What are you?” 
1. “If there is a white sheet of paper stapled to the bottom of your chair, you get the 

centerpiece!!!” 
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BEING SINGLE IN THE MINISTRY 
 

Being single in ministry presents unique challenges that married persons – lay or clergy - 
rarely understand.  Developing a strategy for navigating these challenges successfully will 
enhance your effectiveness, deflect some of the perils, and undermine the stereotypes foisted on 
single clergy. 

 
Do not be defensive  

While the perceived norm for clergy is to be married, awareness that singleness can be a 
positive choice for oneself is beginning to emerge. Tied to this notion that marriage is the norm, 
is a sub-conscious suspicion of persons who remain single for any length of time.   It makes no 
difference what the reason is for one’s singleness, whether it is by choice or circumstance, there 
will always be a deeply rooted curiosity or doubt among many about your “normalcy” because 
you are not married.   
 

Why is it important to even address this issue?  Because here in Florida, we are fast 
approaching a new reality where there are almost as many single adults as there are married.  If 
this is the world in which we are trying to do ministry, but we are living and working in an 
environment that does not understand the experience of single adults, then how single clergy live 
out their lives in whole and healthy ways is an extremely important lesson for the Church. Your 
life experience as a single person will actually enhance your ministry because of your empathy 
and sensitivity to the life issues of others. 
 
Singleness is NOT miserable 

The notion that singleness is a miserable, abnormal state from which you must be rescued 
by others (as though we cannot manage for ourselves) is the first stereotype to be overturned by 
how you handle the inevitable interest expressed in your private affairs.  Be aware, however, that 
exhibiting comfort with your singleness will a) take ongoing interpretation with well-meaning 
but disbelieving people, and b) threaten those who are in unhappy marriages and do not see any 
“out” for themselves.  There will always be those who want to “fix” you because they simply 
cannot come to terms with the possibility that it is really okay and sometimes even preferable to 
be single. 
 
Not all singles are the same 

Lastly, remember that most people tend to assume that all singles, regardless of the 
variety of reasons for being single, have the same problems and feel the same way about being 
single.  Surely, we who are single recognize that the issues facing single parents are different 
from those who are not. Persons who have never married experience their singleness differently 
than those who are divorced or widowed.  Do not allow yourself to bear the burden of 
representing all single clergy.  However, be honest with trusted colleagues and friends about 
your personal challenges, because this is necessary for your own well being. 
 
 
A few guidelines are offered here: 

! Fight the internal tendencies and sometimes the external geography that isolates you from 
colleagues and peers. Maintain lots of friendships with others, single and married, male 
and female. Participate in a covenant group and create other types of support groups for 
yourself.  Encourage visits from friends, colleagues, and family to your parsonage and 
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church. This helps reinforce in the minds of your parishioners that single clergy are social 
human beings, with a real life besides that in the church.  It also gives you a strong 
support system.  

 
! Set boundaries – and “Get a Life!” Do not allow your work to “fill” the empty spaces you 

may feel in your life.  It is a real trap for single clergy to allow their work to “fill up the 
emptiness” of a large parsonage, a long day, or a special holiday.  Be very intentional 
about days off, holidays, time with family and friends, hobbies, and continuing education.  
Do not allow parishioners to think that because you are without a spouse or children that 
you have more time, at any time of the day or night, to give to them than someone who is 
married.   

 
! Establish clear boundaries regarding whom you will “date”. The historic rule is to NOT 

date a person from your congregation.  Yes, some pastors have met their spouses this 
way, but it is a path fraught with peril and could compromise your ability to be effective 
in ministry in a given parish.  This rule really helps to fend off unwanted approaches from 
members you may not be interested in. It’s a great foil.  “No, I’m sorry, I have made it a 
personal rule that I will not date a member of the congregation that I pastor.”  If, 
however, you become attracted to someone in the congregation, and the feeling appears 
to be mutual, a candid conversation about the complexities and visibility of a relationship 
is definitely necessary.  First, there is NO WAY around the public notion that the purpose 
of dating is to find a spouse.  The expectation that a relationship will move toward 
marriage WILL apply undue pressure upon even the most casual relationship.  Second, 
when you establish a level of emotional intimacy in a dating relationship, you are 
tempted to share information that would not be appropriate in a more general setting.  If 
you date a parishioner and the relationship does not work out, details of your life, which 
you consider to be private, could find a wider audience.  

 
! Cherish your privacy.  Parishioners will often ask questions that are personally invasive.  

Avoid responding with defensiveness or anger, but also don’t provide more information 
than you are comfortable with sharing with the extended family of the church! 

 
! Recognize that it is virtually impossible to avoid even the appearance of impropriety.  

People will see and imagine what they want, regardless of how careful you may be.  
Discretion, reasonableness, and good planning are, however, the keys to protecting your 
reputation and ministry in the community in which you live and work.  

 
! Single clergy are especially vulnerable to the appearances of professional impropriety.  

Protect yourself and the church by simply refusing to meet an individual at the church 
when you will be alone there. 

 
! Learn everything you can about personal financial management and take responsibility 

for your own long-term future.  A retirement plan or educational expenses for your 
children are not going to happen by themselves or be taken care of by a future spouse.  If 
you marry or marry again, it is likely that you will marry someone who has been married 
before.  This person will come into the marriage with his or her own assumptions, 
practices, resources, needs, and plans.  You must take responsibility for protecting and 
managing your resources and future under any and all circumstances. 
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CHILDREN AND THE CHURCH 
 
How will the ministry affect my children? 

Often, when clergy families enter the ministry, they ask, “What effect will my ministry 
have on my children?”  The quick answer is, “What you make of it.”  Those who have been in 
the business of working with and around kids have said some positive things regarding children 
of clergy.  Overall, their analysis is these children are more articulate, relate better to adults, have 
more eye contact, appear to have better self-esteem and are more polite and respectful than the 
average child their age.  That is good news for a segment of the population that has not always 
gotten the best rap. 

 

Positives 
There are positives as well as negatives with every situation.  Positives can outweigh the 

negatives if we focus on what is good, and attempt to change that which is not.  The ability of the 
clergy parent to have flexibility in their day is a real plus. The opportunity to live in a variety of 
settings, developing friends in different parts of the state can be fun – even adventurous.  Having 
an “inside scoop” on the church can give children a feeling of being in the know and having 
“ownership” of the place we consider our second home.   
  
Negatives 

Negatives include clergy kids feeling that their parent/parents are away from home more 
than necessary.  They always seem to be visiting at the hospital, or attending a church, district or 
conference meeting. Children can be jealous of a church that is placing large demands on their 
parents’ “home time”. Some members of congregations might have unreasonable expectations of 
children living in “their” parsonage.  The children are made to feel like the “house” they are 
living in isn’t their home.  These negatives can be real or perceived, but either way they need to 
be addressed. 

 
Making the most of it 

 We must celebrate the most positive aspects of parsonage living and make our 
children aware of the good things that come from being a clergy family.  We need to work at 
changing or minimizing the effects of the negative aspects of parsonage living.  The following 
are some ways to do that. 
  

! Help children to realize they are part of something larger than they are or you are.  
Involve them in prayer for those who are in need and help them to recognize when God 
answers those prayers. 

 
! Model hospitality to new people and remind your children what it feels like to be “new” 

and the importance of welcoming strangers. 
 

! Find ways for your children to feel like home is home.  Make their rooms private and not 
open for “inspection” by church members except during the once a year open house that 
you do as a family (either for the whole church or trustees). 
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! Make those responsible for the parsonage aware of the importance of your children’s 
need (and yours as well) for “ownership” of their space and the promise that when time 
comes to move, you will “return to normal” that which has been made “abnormal.”  In 
love, let them know it is your home as long as you are there. 

 
! Develop family “rituals” that are constant, regardless of where you are serving.  They 

don’t have to be what everyone else does.  Do what works for you.  One example is to 
have Christmas together, “unrushed”, by opening presents Christmas Eve morning. That 
will give you the time to celebrate Christmas Eve services at church and travel to 
grandparents or family on Christmas morning. It can work – you just have to be creative! 

 
! Commit to having at least one meal a day together as a family.  This might be breakfast 

or “afternoon snack” instead of supper.   
 
! If family time gets extremely short, consider taking kids out of school a day or two for 

extended time together.  This speaks louder than anything you’ll say. 
 

! Encourage your children to be who they are and encourage your church to accept them as 
such.   

 
! Help your children have a relationship with another clergy person who can act as their 

pastor and will be there for them over the years. 
 
! Don’t be afraid to be gone from the pulpit for more than one Sunday at a time.  The 

church will continue without the pastor’s presence and it will also be a statement to the 
church about the importance of spending time with the family. 

 
! Help your children see that you are not “driven” by the church.  Model friendships within 

as well as outside the church. 
 
! Encourage your children to develop talents that are specifically theirs.  Reinforce the idea 

that they are important because they, like others, are baptized children of God. 
 
! Don’t be afraid to seek counseling for your child (or yourself) whenever needed.  

Remember, it is healthy persons who realize when they need help. 
 
! When both parents are clergy, allow your children to experience the best that either 

church has to offer.  Make it work for the best interest of your children. 
 
! Be intentional about the faith development of your children.  Don’t assume that because 

they are around the church, they will receive the instruction and imparting of faith that is 
necessary through osmosis.  If it is important for us to spend time teaching others the 
Bible and explaining the faith to them, how much more so is it for our own children. 

 
 
School 

Having your children happily settled in good, safe schools is certainly one of the most 
important goals for a new parsonage family.  After your appointment has been announced, make 
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appointments with the schools your children will attend.  Often the guidance counselors are the 
best first contact for your child.  They are, as a rule, caring persons with a real interest in your 
child.  If your child has special interests, contact the teachers, coaches or leaders in those areas.  
Search the Web page for your child’s future school, and then explore it together. 

 
If you have a special needs child and you do not feel the public schools can meet those 

needs, be sensitive to the feelings of teachers and other parents in your congregation as you 
choose alternative forms of education.  If you feel that your special needs child must have a 
certain type of education offered in some, but not all, school systems around the conference, it is 
your responsibility to inform your district superintendent during your consultation.  Do not 
wait until after the first appointments have been made.  The cabinet will do its best to put you in 
a situation where that education is likely to happen; however, they must have that information 
ahead of time. 

 
A preschool may be difficult to find if you live in a rural area.  Kindergarten teachers are 

often good sources of information about preschools or you just might want to start one in your 
church as other pastors’ families have done.  It helps your children, as well as the church and 
other children in the community.  As you are looking for a preschool, remember that schools that 
are a part of the ministry of a church (especially United Methodist churches) are usually schools 
of quality. 
 

If you have a high school student who will graduate from a particular high school within 
two years, the cabinet will be sensitive to this; however, there is no guarantee. 
 
 
Moving 

When moving becomes the plan, be honest with your children regarding the reason.  Own 
as much of the decision as possible.  When they feel that it has ultimately been your choice they 
are more willing to accept it as what is best for the family.  When they feel that it has been a 
decision thrust upon them from the church or cabinet, they develop negative feelings toward the 
church that may carry over into later life. 
 

As you plan your move, allow time (a few days is best) between your good-byes at one 
church and your hellos at the next.  For instance, leave after church your last Sunday and go 
spend three nights with family, friends or in a hotel.  Use this time to rest from cleaning and 
packing and concentrate on your children and having a good time.  They probably have missed 
your undivided attention because you have been consumed with your move.  This will also allow 
you to go to your new appointment rested and refreshed.  Your children will be more ready to 
share you with your new congregation.  
 
 
Pastor 

It is very difficult for the minister in the family to act in a ministerial role as well as a 
parental role.  It would be wonderful for you to select someone, at an early an age as possible, to 
become a pastor for your child.  Ask that clergy person to fulfill that role on an ongoing basis 
throughout your child’s life.  They can begin building on that relationship when the child is very 
young by providing private time for them to play and get to know each other.  As your child 
grows, the conversations can deepen.  When there is a problem that you think a pastor could 
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relate to, ask your child if she/he would like to talk with Rev. Smith and arrange for that to 
happen.  If you feel that the child is not open to that, but could really use a pastor, you could call 
Rev. Smith and ask her/him to make a contact with your child.  Not only would this provide the 
child with a very special relationship, it would relieve the clergy parent from the stress of trying 
to play two different roles.  He/she should be able to be just a parent to his/her own children. 

  
When you are deciding who this person might be, select someone who has sound 

theology and will be willing to do this over a period of decades, wherever you happen to live.  
You would need to stress that whatever is said in this relationship is just between your child and 
his/her pastor. 
 
 
Friendships 

Finally, encourage your children to develop friends of other clergy children.  This is good 
because they realize through those friendships that they are not the only ones living in such close 
proximity to the church.  They have opportunities to exchange ideas of creative ways to solve 
some of the problems of parsonage living.  Across the years they will have opportunities to see 
these friends and continue these relationships regardless of where they may be living.  Clergy 
Kids’ Weekend is held at the youth camp in Leesburg one weekend each January.  This 
weekend, as well as the pool/beach party held during Annual Conference, provides an 
opportunity for these friendships to develop and grow. . 
 
 

In closing, our episcopal family advises that when you are in a position to make a 
decision of having to choose between church and family, always choose family.  It will speak 
volumes to both.   
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TEENAGERS 
 

Through the eyes of a teenager 
Moving is an experience everyone deals with differently. I personally never enjoyed 

moving. This dislike did not take place until third grade when I was actually affected by the 
move, unlike the other ones, which I really don't remember. As a young child it was both harder 
and easier because I did not understand the system completely.  I was able to make more friends 
easily because each year in elementary school students got placed in different classes and new 
friendships were always developed. 
 

I believe the hardest part was knowing I was moving but not being allowed to talk about 
it to anyone other than my family. As I got older, I wanted to confide in friends and tell them 
what was going on so I could have their support and so they wouldn’t feel betrayed that I hadn't 
told them.   One time I had started to make plans with my best friend but couldn't tell her why I 
was upset or explain what was going on.  It was difficult to keep from talking about the move. 

 
One of the things I found was most important during a time of moving was family 

support. Being able to talk to your family during this major change was very important.  I know 
that for me, my brother was always such a big support because I had a built in friend who was 
going to be there for me after the move. It wasn't until the move my senior year that I realized 
just how precious that built-in friendship really was. I no longer had it because he was away at 
college.  I then learned a new way of making the transition easier - meeting other PK's my age.  I 
could talk freely with them and have them understand what I was feeling and why I was feeling 
that way.  It helped a lot. 
 

Another thing that made my senior year move easier, though it was the hardest move 
ever, was a cell phone. It allowed me to keep in contact with my friends in Melbourne. If I was 
lonely I could even call my parents during school.  Communication and knowing people are still 
supporting you are two of the things that make a move a lot easier. 

 
Although I always dreaded appointment time for the fear the DS, who my dad now is, 

would move us, all of my moves have been great experiences.  I just try to look at it as a new 
adventure where I have the chance to meet so many different people.  I keep in mind that this 
acceptance takes time. 
 
 
Another teenager’s point of view 

When I meet people for the first time and they ask me where I’m from, I tell them 
“Florida.”  Most of the time the follow up question is, “Where in Florida?”  I have a tough time 
answering that one.  I usually say, “My parents live in Sarasota.”  Of course, if they ask me some 
question about the city, I am clueless.  My family’s last move was done without me.  I was living 
in Gainesville, going to college.  My other answer is that I went to high school in Melbourne and 
Sebring. 

 
When most people find out that I haven’t lived anywhere more than six years, or that I moved 
right before my senior year their response is, “You’ve got to be kidding!” 
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“Well, I’m not kidding.  It’s true, but it’s not all as bad as it sounds.” 
 
My family never moved to a church that was completely devoid of kids my age.  They always 
were interested in meeting the new PK; so getting to know them was pretty easy.  As a teenager, 
summer meant “Youth Week” and plenty of youth group events. 
 

So, what about the move before my senior year?  Supposedly, your senior year is when 
you’re supposed to be top dog with all your friends before you graduate with the same people 
you went through all of high school with.   

 
The summer before my senior year I got to know a group of guys at church who became 

my friends by the time school started.  That meant that I had friends to sit with at lunch and help 
navigate campus the first day.  I made friends pretty quickly.  When you’re one of the only new 
people in a class people tend to get to know you. 

 
I still missed my friends that I had made in middle school and kept through high school.  

Luckily though, we didn’t really move that far.  Florida is only so big, so unless you move from 
Tallahassee to the Keys you can go visit your friends or they can visit you.  I went to 
Homecoming and Prom with girls from Sebring even though I was going to school in 
Melbourne.  I also went to Sebring’s Homecoming and Project Graduation as well as my own.  
In a way, I got to do all the fun stuff at both schools. 

 
At college I realized the great thing about moving around Florida.  I went to two different 

colleges in Florida and at both of them I knew people as soon as I got there because I knew 
someone from one of our moves.  At Stetson (which only has about 2,000 students total) I knew 
people from Sebring and Melbourne and even met a guy who remembered me from elementary 
school in Rockledge. 

 
Now, out of college, I realize that all the moving has given me some advantages.  I am a 

moving expert.  Before heading to law school I packed all my worldly possessions with super-
human ease.  I also know how to jump into a new situation and get to know people quickly.  I 
also have an idea of what it’s like to live in different types of cities.  I know that I like bigger 
cities better than smaller towns. 

 
All around, the nomadic life of a Methodist PK has helped me deal with the ever 

changing world that I’ve experienced after leaving home.  Before every move there was always a 
part of me that didn’t want to leave my friends and go through the effort of getting to know new 
people in a new place.  But if I had stayed in only one place, I’d only have friends in one town 
instead all over the state of Florida. 
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OTHER CULTURES 
 
 
A perspective from a different culture 

While living in my native country of Cuba, the idea that some day I would have to live in 
another country never went through my mind.  So, when compelled by the circumstances, we 
had to leave, it was quite a shock for me as well as my family. 
 

We did not have to experience rejection and adversity, as many other immigrants, for we 
were welcomed by relatives and friends.  A few weeks after arriving, our family traveled to 
Claremont, California. The United Methodist Church in Claremont had decided to help a refugee 
family and we were the first family helped. We lived in a Manor for retired couples where they 
made an exception for our family.  They were extremely kind to our two small children and us.  
During the time we were there we learned a little English and also began to adapt ourselves to 
the new customs in this country. 
 

Our first appointment was to Indianapolis, in the South Indiana Conference. There, we 
started a Hispanic United Methodist Church.  We lived five years in that beautiful city.  We 
learned that in the United States when one speaks of Hispanics, one is referring to an immense 
number of people who come from different countries in Central and South America. 
 

We were the first pastoral family of Hispanic origin in the South Indiana Conference, and 
they gave us a marvelously warm reception. We quickly learned that we were experiencing a 
different culture from our own.  Even inside the congregation a diversity of customs and 
traditions existed among Hispanics coming from so many countries.  Although we spoke the 
same language, there were noticeable differences in the meanings of many words.  It was a time 
of adaptation and learning. 
 

It was unfortunate that during our time in Indianapolis the economy in this country was in 
crisis.  The work of the church was not only of a spiritual nature, but also to provide material 
assistance.  Along with preaching the Word we had to help people so they would be able to 
support their families. 
 

After spending five years in Indianapolis we were transferred to the Florida Conference.  
Our first appointment was to a Mexican migrant community in the little town of Zolfo Springs, 
on the Lakeland District.  Our time in Indianapolis prepared us for the new appointment in 
Florida.  We had learned that every Latin country had its own needs.  Cubans were not the only 
ones who had troubles.  For some, like Cubans, these troubles were political, but for others, they 
were economic. 
 

Personally, I would like to say that for me, and possibly for many other minister’s 
spouses from other countries, the language barrier is the most difficult thing to overcome.  
Sometimes we feel as if we are handicapped.  We would like to speak, but the words do not flow 
easily.  We tend to isolate ourselves, giving the impression that we do not want to socialize when 
really the contrary is true. When English is not your native language, everything is more 
challenging.  At the same time, it is wonderful to experience the solidarity people exhibit as they 
help us overcome these difficulties.  Remembering to speak more slowly is an illustration of this. 
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On our part, I believe we should make a sincere effort to participate in all activities even 
when we don’t understand every word spoken. The most important thing is to share the Christian 
fellowship with each other. 
 

I feel very fortunate and thank the Lord every day for giving me the opportunity to live in 
this great country.  I will continue to strive to unite the many diverse cultures in this Conference 
and to pray for the United Methodist Church around the world. 
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RETIREMENT 
 

Retirement!  It comes, ready or not!  Good planning can help - physically, financially and 
emotionally.   
 

One of the best things you and your spouse can do early on in the ministry is seek the 
advice of a good financial planner.  These individuals are qualified to review your individual 
personal financial situation and create a plan for you to save for the future, including your 
retirement.   The Florida Conference is fortunate to have an outstanding pension plan, which is 
discussed on other pages of this kit.  Your financial planner will consider this pension plan when 
advising you and will be able to find the best way for you to gain financial security for your 
family. 
 
Your retirement home 

You may just now be buying your home or you may have found a way to purchase one 
over the years.  Whichever is true, you will finally be in your own place and will be able to do 
with it whatever you wish.  It will truly be your very own “home”. 
 
Where should it be? 

Should you choose to be near family?  Near other retired pastors and spouses?  It would 
seem best that you NOT retire in communities where you have served, except under special 
circumstances.  All of us no doubt have had retired pastors in our church communities who have 
meddled in the affairs of the church in an unhelpful way.  We have also had wonderfully 
supportive pastors and their spouses in churches that have been real blessings to our families and 
us.  Let us resolve to make the right choice here! 
 

Do you want a house, condominium, villa or townhouse?  How much yard work do you 
want to do?  If you intend to travel much, one of the latter options will be good for security, etc.  
One couple retired to a two-acre lot, thoroughly enjoying the yard work – a creative, emotional, 
physical rush!  But when it gets to be too much, they already plan to move on to a different 
lifestyle.  Thinking and planning ahead can make the difference. 
 
Social planning 

Think about your involvement in the church and the community, and how it will be 
different.  Here it helps greatly if you have developed interests and friendships outside the church 
over the years.  These associations can help bridge the gap.  So far as church is concerned, here 
is a chance to do some things in your local church that you might not have felt free to do in the 
active ministry.  One pastor’s wife serves on the Finance Committee in her local church.  “It is 
something I always wanted to do.”  Go for it!  Your expertise and insight can be valuable.  

In retirement we are part of the connectional system.  Several activities have been 
ongoing to ensure that those who wish can stay “connected”.   

For the past sixteen years a “Gathering” has been held at the Life Enrichment Center in 
Leesburg.  This is a time of fellowship, fun, and learning.  Those attending meet old and new 
clergy friends, attend interest groups, dine together, and enjoy fun and games.  Monday through 
Wednesday of the last week in March is the usual time of the Gathering. 

At the 2001 Gathering a Retired Clergy Association was formed “to assist retired clergy 
to stay connected with one another by offering means of connection, information, and support 
fellowship.”  A newsletter, “The Retiree Connection”, is published three times a year.  All 



32 

retirees belong and should receive the newsletter.  There are no dues.  Funding comes from a 
collection taken at the time of the Gathering. 

District Representatives serve as contact persons for the Retired Clergy Association.  
They serve as coordinators welcoming new retirees, relaying information and organizing 
activities.  The name of the coordinator in your district can be obtained by contacting a member 
of the steering committee of the Association. 

E-mail connection is available.  Manned by Bill Fisackerly at fisack@juno.com, news is 
forwarded to 250 retirees, spouses, and widows.  News sent to Bill will be forwarded to the 
mailing list. 

A Retiree luncheon or dinner is held at Annual Conference.  It is a way to greet new 
retirees and to renew old “connections”. 

Several districts have meetings of retired clergy, mates, and widows.  Some groups have 
visited interesting attractions in their area, the next county or even further.  Lunch and dinner 
groups meet monthly.  There are also book discussion groups meeting regularly.  To begin a 
group, gather together a cluster of interested mates and plan some events.  The group can then 
form smaller interest groups and also continue to meet as a whole group.  Staying connected can 
be easy.  It does take commitment on the part of leaders willing to plan and carry through on 
activities.  With a little planning you will be part of an interesting cluster of mates who are 
retired. 
 
Enjoy your retirement!  You’ve earned the right to serve God and the church in a new and 
creative relationship! 
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 MOVING  
 
 
Saying goodbye 

So you’re moving to a new appointment, a new home, a new setting.  Make the most of 
these weeks and months by spending much time in prayer and meditation and by collecting, 
either on paper or in your mind, all the lovely memories you will take with you to cherish.  Set 
aside any negative memories, and try not to dwell on them.  Let the congregation see you as a 
person of grace and dignity.  The mood you set at home with your family can have a huge impact 
upon the quality of your preacher spouse’s departure during this time of transition.  Consider 
spending some thought and care ahead of time compiling a list of comments that you might 
receive from individuals regarding your family’s imminent move.  They may range from anger 
to jubilation, but try to consider what your responses might be and try not to over-react.  If you 
don’t take yourself and others too seriously you increase the chances that you can go out with 
dignity. 
 

The district superintendent will advise your family concerning the correct date to 
announce your move.  Be diligent about not letting anything “slip”.  You are not “keeping a 
secret” so much as you are protecting the integrity of all the other appointments.  How 
unfortunate if a church leader in a distant city learns through their sister-in-law’s neighbor that 
your husband/wife is coming to be their pastor, and he/she didn’t even know their current pastor 
was leaving!  Help prevent feelings of betrayal (and embarrassment, should an appointment have 
to be changed) by maintaining confidentiality. 
 

Your preacher spouse may experience feeling like a “lame duck” during the time between 
announcement and actual departure, but you, too, may have this same feeling.  Whether you’ve 
been a part of the church’s paid staff or the head of some area of ministry, chances are you’ve 
found your own niche and have a vital role in one or more ministries of the church.  But now 
they’ll need to replace you and they may seem to be going about it with a bit more relish and 
speed than you feel is necessary!  Or you may be sitting in a planning meeting when someone 
points out that you may as well leave since you won’t be around for the event anyway.  Try not 
to take this personally and look at it from their point of view.  It may also be that they are 
grieving the loss of your family already, and are unsure as to how to express it.  You may 
welcome having some responsibilities lifted, as you’ll be plenty busy from here on out.   
 

Do what you can to assist the congregation in preparing for new pastoral leadership.  Pray 
for him/her and encourage laity to do the same.  Show by your words and actions that you feel 
the church will be in good hands (whether or not you have any reservations) when your family 
leaves. 
 

If you are leaving a church-owned home, you are responsible for thoroughly cleaning it 
before you leave.  Obtain from the district office the checklist that describes exactly what must 
be cleaned and don’t leave until EVERYTHING is checked off, or you have left money and 
arrangements for a respectable cleaning service to come in after you have gone.  You might want 
to have a friend monitor their work, making sure they do the job that you paid for. 
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A moving experience 
If you will be living in a parsonage, keep in mind that although the church owns this 

house it will be your home.  You will likely be graciously received with flowers and food on 
moving day and there will be many who will help you become comfortably settled. 
 

In making moving arrangements keep costs as low as possible, while still getting the help 
you need with moving.  If the church can afford a professional mover, get several bids and make 
a decision with the pastor parish relations (PPR) committee.  If there is an office at home and at 
church, you’ll want to arrange to have the moving van unload boxes of books at the church, as 
well as at home. 
 

Arrange with the exiting pastor when he/she will be vacating the parsonage so that you 
may coordinate your arrival.  Hopefully, he/she can leave a couple of days ahead of moving day 
so that the house can be painted, carpets cleaned, etc. before you arrive.  Actually, a few days of 
R & R with relatives or at the beach can be a real boost before commencing a new pastorate. 
 

You should try to be in touch with the trustees to visit the parsonage and, if you are really 
lucky, consult on the color the walls will be painted so that you can now plan what pieces of your 
own to bring and what to leave behind.  If you need to change the function of a room feel free to 
discuss this also with the trustees or parsonage committee. 
 

If you have young children, you may want to arrange for them to stay with grandparents 
or close friends for a day or two, if this is possible, to give you time to set up their bedroom(s) 
and the kitchen, at least.  And by all means, ask for help from your new congregation in 
unpacking.  They’ll be glad you asked.  When moving with our eight-week old first born, I asked 
for some assistance and a college girl was sent over right away.  She stayed with me for three full 
days, setting up the baby’s room and caring for her.  What a gift! 
 

If the previous family had pets, hopefully the home was exterminated before you arrived.  
Our first parsonage had not been and the fleas were not the “welcoming committee” I had 
envisioned!  If you have pets, be aware that any damage to carpets, furniture, drapes, etc. will 
need to be repaired and paid for by you. 
 

If the home is dirty when you arrive, decide if it’s a “little bit” dirty and you can clean it 
yourself, or if it’s a major job and requires a cleaning service.  If it’s the latter, contact the 
parsonage committee.  Chances are they aren’t aware and will be embarrassed.  You can handle 
this with tact and hopefully the church will pay for it, or better yet - they should forward the bill 
to the previous pastor!  If this is the case, the District Superintendent needs to be notified. 
 

Your utilities will be in the church’s name and will be ON when you arrive.  The phone 
number will remain the same (for the convenience of the congregation).  Be kind and forward 
any mail or phone calls you receive for the previous pastor’s family.  When you arrive you 
should find a folder with all warranties, maintenance instructions, etc. for all appliances and 
improvements to the house.  If there is not one, start a file yourself and add to it each time an 
appliance is replaced, new carpet laid, a burglar alarm installed, etc.    
 
Your Own Home 
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 As more and more churches move from parsonages to housing allowances, the whole 
dynamic of pastoral transitions changes.  The certainty, security and relative ease of moving into 
a parsonage is exchanged for the excitement, apprehension and hard work of looking for a home 
of your own or a place to rent.  Realtors, bankers, neighborhoods, mortgage rates, floor plans and 
down payments become part of the process.  Many pastors will be venturing into unfamiliar 
territory; others have bought and sold homes numerous times before going into ministry.  It will 
take much more time and many more trips to the new community than the traditional one time 
visit.  In the process, however, you will learn the new community in a way that traditional visits 
don’t allow.  There may be members of your new church or your district clergy housing 
committee that can assist you in finding suitable housing in the new community, and allow 
pastors who are more experienced with housing allowances who can advise you. 
 
 
Saying hello 

So here you are at a new chapter in your lives.  Whether it’s the first appointment or the 
last before retirement, you’ll have mixed feelings of anxiety and excitement, anticipation and 
uncertainty. Don’t be too hard on yourself, and at the same time, look forward to this new 
beginning. 
 

If you are to be living in a parsonage, feel free to make it your own.  Merge remaining 
parsonage furniture and pictures with your own, throw a slipcover over offensive upholstered 
chairs, a tablecloth over a table, and paint your daughter’s room the color she desires.  Generally, 
the church will pay for paint and wallpaper if you provide the labor.  As you live there awhile 
you can begin to gradually replace appliances, flooring, window treatments, etc. as the church is 
financially able to do so.  Without appearing demanding, you can use your grace and tact to work 
things out to everyone’s satisfaction.  Every situation is different and you will learn much with 
each new assignment.  Just be sure that you have separated your “wants” list from your “needs” 
list, and if you aren’t being appropriately consulted don’t delay too long before speaking up.  As 
you own more and more of the furniture and accessories, it will seem more like home to you. 
 

By all means invite persons from the church to your home regularly.  At least once a year 
have an open house or invite the trustees or parsonage committee.  They’ll see what needs to be 
done and you may not need to say a word!  We once got a new kitchen sink that way! 
 

In order to avoid misunderstanding, make sure that it is clear who pays for what.  Is there 
a lawn service?  Do they fertilize and trim shrubs or only cut the grass?  Do you pay for carpet 
and upholstered furniture to be cleaned and do they pay for the new “closet system” you 
installed?  Again, try to work these things out in advance.  Should someone give something for 
the parsonage, be certain you have clarity on whether it is a gift to you, or a donation to the 
parsonage. 
 

You’ll want to schedule time with your family in these first few weeks, especially with 
the children.  They’ll take a cue from your reactions, so try to make this seem like an adventure.  
Let others help too.  At one church someone arranged for our young daughter to ride on a Fourth 
of July float in the parade, someone else took her to a ballgame, and another offered to take her 
to story time at the library – all within the first couple of weeks. 
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Expect grief.  The comfort and familiarity of your previous home, community and 
congregation can suddenly seem quite attractive.  I’ve often said, “I want to talk to someone 
who’s known me longer than 3 months!”  Maintain contact with old friends, even as you make a 
place for yourself in your new setting.  Let the congregation get to know you.  True, there might 
be the “curiosity factor,” but most truly want to be your friend.  Remember that relationships 
take time. 

 
Take the high road and speak no ill of your spouse’s predecessor, or any of his/her 

family.  Likewise, do not listen to it, either.  Refrain from constantly referring to your former 
parish and community.  It becomes tiresome to those listening.  
 

Lastly, get to know your community and the delightful and unique places in your area.  
Each district in Florida has tourist attractions and places of natural beauty that people travel 
hundreds, even thousands of miles to visit.  Take a canoe down the river; take a trip to the beach; 
visit the museum, the Native American village, the space center, the manatees, Orchid Jungle, 
the zoo, the marine life exhibit …  Each area of Florida has festivals, parades, and events 
peculiar to that place.  One of my regrets at leaving two of our pastorates was that we hadn’t 
taken advantage of all that was offered in the area. 
 

Moving is not easy for me.  My natural inclination is to “nest” and then stay put.  But 
I’ve had wonderful experiences along the way in each new place.  Some of the above is what I 
wish I had done, and some of it is what I have learned never to do again!  Life is a journey and 
what a privilege it has been to share in ministry with my husband. 
 
 
Getting organized 

When the time comes to move, you will find it easier to pack if your closets and 
household items have been kept in an organized fashion.  Not only does this make a move easier, 
but also maintaining an organized household will enable you to reduce some of the every day 
stress in your often busy, hectic life. 
 

Julie Morgenstern in her book Organizing from the Inside Out says, “Organizing is the 
process by which we create environments that enable us to live, work and relax exactly as we 
want to.  When we are organized, our homes, offices and schedules reflect and encourage who 
we are, what we want and where we are going.”  Sounds wonderful, doesn’t it? 
 

But what are some things you can do to become and stay organized?  Julie recommends 
beginning with a few simple steps.  First, start by asking these questions before you try to 
organize any particular closet, desk, room, office or even the entire house: 

 
! What’s working? -  One of the best ways to custom-design an organizing system is to 

start by identifying what works.  Look around your house and see what works well 
and why. 

 
! What’s not working? – Your answers here will identify everything that needs fixing. 

 
! What items are most essential to you? – Focus on what things are really important to 

you and find a home for these things. 
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! Why do you want to get organized? – Think about why you want to get organized.  

Organizing takes time up front but one of the benefits you will reap is saving more 
time on a daily basis. Think about what motivates you. 

 
! What’s causing the problem? – Specify why it’s not working. Is there a technical, 

external or psychological obstacle to overcome?    
Once you’ve given these questions some thought you are ready to get organized.  Start 

out small and tackle one drawer, closet, room or place at a time by using this simple acronym:  
 
  SPACE 

! S Sort – Pick up each item and sort things into categories.  Group similar items 
together and identify which things are really important to you. 

 
! P Purge – Here is where you can decide to get rid of stuff.  You can toss, give 

away, sell, put elsewhere or store things. 
 

Donna Smallin in her book Unclutter Your Home and Jane Cole, a professional 
organizer in Orlando, suggest you ask these questions while you purge: 

 
! How long has it been since I used this item? 

Matthew 6:19 - Do not store up for yourselves treasurers on earth, where moth 
and rust destroy and where thieves break in and steal. 

    
! What is the worst possible thing that would happen if I got rid of this? 

Matthew: 6:25 - Therefore I tell you, do not worry about your life, what you 
will eat or drink; or about your body, what you will wear.  Is not life more 
important than food, and the body more important than clothes? 

 
! Do I love this item? 

Matthew 6:24 - No one can serve two masters.  Either he will hate the one and 
love the other, or he will be devoted to the one and despise the other.  You 
cannot serve both God and money. 
 

! A   Assign a Home – Now decide precisely where you will keep each item you have 
decided to keep.  Be specific – which shelf, drawer, which side of the bed? 
 

! C   Containerize – This will make it easy to keep categories of items grouped 
together.  Measure how much space is needed for each category before buying 
containers.  Be creative.  Use plastic boxes, baskets, wire containers, cardboard boxes 
or any container that is the correct size.  Be sure to label each container making clean 
up quick and painless. 

 
! E   Equalize – Continually monitor how well your system is working and make 

adjustments.  Clean up and put things back at the end of each day. 
 
Keep yourself motivated recommends Julie.  

! Post your goals 
! Use before and after photos 
! Reward yourself along the way 
! Make it fun 
! Work with a buddy 
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“Like anything else worth doing, organizing takes time to master.  Once you have 
mastered these skills, they’ll last forever because they’re skills for life.” 
 
For more information about getting and staying organized, pick up a copy of Julie 

Morgenstern’s book, Organizing From the Inside Out, or Donna Smallin’s book, Unclutter Your 
Home. 
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WELLNESS/WHOLENESS 
 

KEEPING THE BALANCE 
 

“WELLNESS” concepts go right to the heart of the “wholistic health” movement for 
prevention and maintenance of the total person – “how to take better care of oneself.”  Also, as 
the concept of wellness relates to all aspects of the individual human life: mind, body and spirit, 
it is offered in this booklet to enhance wholeness in the clergy’s personal and family life. 
 

Wholeness of life can depend greatly on balances, keeping ourselves balanced spiritually, 
emotionally and physically.  In a profession where we extend so much of ourselves to the 
nurturing of others, we are not likely to maintain the self-nurturing and balance in our lives 
which make for healthy lifestyles.  Here are a few things to consider: 
 
 
Spiritual health 

! Take responsibility for your own spiritual development.  Although we learn a lot from 
our clergy spouse, sometimes we might need another voice.  You can find that through 
spiritual readings, discussions with other Christians, spiritual directors, or through 
someone you have chosen to be your pastor.  When a crisis occurs in your family, it is 
unrealistic to expect that your clergy spouse can respond as a pastor.  He/she is part of the 
family and should have that freedom to be only the spouse, father or mother.  Find 
someone who can be your pastor, someone with whom you can go to in times of need, or 
just to talk as people come to your spouse to talk.  WE, as spouses of clergy, do not have 
to go through life without a pastor.  Be proactive in this and you will find that support 
that we all need. 

 
! There are many resources that will offer insights and practical help for applications of the 

“mind, body, SPIRIT” concepts.  The best writings are surely the “Holy Scriptures” 
themselves.  Reading passages together in a couple’s or family’s life can be the most 
meaningful personal worship clergy and families can do to enhance “mind, body and 
SPIRIT”.  It may sound too simple and obvious, but try reading “1 Corinthians 13” 
together each night for two weeks, and see the value in this for your family life, and 
personal relationship to God. 

 
! Find a “spot” in your home that will become a sacred place for reflection and time for 

God.  Begin and/or end each day with quiet – journal, study the Bible, read and spend 
time in spiritual restoration. 

 
! Join a covenant group or an Accountability Group and meet on a regular basis.  To have a 

“safe” place to share is important and can be helpful to you spiritually and emotionally. 
 
 
Emotional health 
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! Assess the activities (or commitments) in your life which offer you the most fulfillment: 
hobbies, continuing education, development of new talents, volunteering in the 
community, etc., and pursue them.   Often personal growth has to be intentional. 

 
! Make your home the center of peace (an oasis) for your spouse and for you.  Set aside 

one evening or day each week for private family time – a time to which each family 
member (or the two of you) can be fully committed. 

 
! Allow church members to minister to you and your family. Balance in this area is of 

critical importance to your own emotional good health.  Learning to receive as well as 
give in friendship and ministry is equally important. 

 
! Seek professional help when dealing with personal family problems.  There are a number 

of opportunities available that are addressed in the chapter “Where to Turn for Help”. 
 
 
Physical health 

! We all know that proper nutrition, rest and exercise are the keys to a healthy lifestyle.  A 
regular schedule of exercise through sports, walking, spending time at the gym, etc. is 
invaluable.  Often the refreshment we receive from reserving this time just for ourselves 
brings all life into focus and clears our minds for new perspectives. 

 
! It is amazing (whether grace or not) that churches continue to exist when clergy take 

vacations, or just some fun time with their families.  Planning such events can be a great 
boost to the family self-esteem.  Carrying out the plans is good for the family and for the 
church.  Self-care for the clergy family means taking some time off from the demands of 
active ministry together.  Maybe, trading some coverage time with another clergy will 
benefit both families.  Of course, it’s natural to celebrate family birthdays, anniversaries, 
etc.   It is extremely meaningful for the family unit to have these celebrations together. 

 
Balancing these areas in our lives offers an opportunity for us to receive and experience all 
the goodness (abundance if you will), which our Lord wants for us. 
 
Parish Nursing 
  
 Over 150 congregations in the Florida Conference have Parish Nurses.  These nurses 
function within the community of faith by visiting, educating, advocating, and faith sharing with 
both the members of the congregation and the clergy to promote health and wholeness.  
Particularly, the Atlantic Central (old Melbourne) District will begin a Health Initiative for 
Clergy entitled, “in His Steps” in 2004.  As a result of the 2003 Annual Conference Health 
Fair, it was determined that many clergy are not doing adequate self-care.  This Initiative will 
assist clergy in goal setting and providing a system whereby they can improve their health 
physically, emotionally, and spiritually.  For more information please contact Ginny Pearcy at 
Grace UMC at 321-452-2420. 
 
 
 
 



43 

Retreats 
 
 Please see the Retreat section for details on the Minister’s Mates Retreat, Clergy/Spouse 
Retreat, and Clergy Kid’s Weekend.  We recommend that you take advantage of these enjoyable 
times with others of whom you have much in common.  These retreats often bring refreshment 
and renewal though they are brief get-aways.  
 
 And speaking of Renewal….please read about “Renewal Leave” in the Conference 
Relationship Section.  Renewal Leave is highly recommended for those eligible.  
 
 
 
Vacations 

“Vacation!!”  What a wonderful word.  A pastoral family lives a ministry 24 hours each 
day and 7 days each week.  We are known for our caring and our love.  We help to save families 
but often our own families are casualties to our schedules, our activities and our lives “in the 
fishbowl”.  A vacation must not be regarded as a luxury.  We all must take the time to go away, 
even if it is to a different room in the house, and renew our family. 
 

A vacation can take many forms.  Loading everybody into the car and camping at a state 
park for a week or two can be as valuable (or more so) than taking an expensive trip to another 
part of the world.  Often, camping equipment can be borrowed and so the only cost is for 
provisions.  Be inventive.  Don’t be afraid to experiment.  The best destination is the destination 
that includes the whole family.  If you have a child that is at the “awkward” stage and would 
rather die than be seen with parents (ugh); have your child bring a friend.  The important thing is 
that you are together, building and renewing.  
 

There are many web sites that will direct you to great destinations.  We are all, for 
example, familiar with national and state parks.  If you are not, use the web site 
www.recreation.gov for information.  This is a wonderful site which includes maps, pictures, and 
details on hundreds of destinations, many of which you probably have never heard.  Don’t forget 
to look at areas that are managed by the Federal Bureau of Land Management.  The web site lists 
many destinations, some close and some not-too-close.   
 

If camping sounds a little rustic for your taste, there are many low-cost hotels, motels, 
hostels, bed and breakfasts, and other accommodations near national and state parks and 
monuments.  If you find an area that interests you on the web, go to your local library and take 
out one of the many tour guides that are available (the “Mobil Tour Guide” for example), and 
find accommodations in the area.  Often national parks and monuments are grouped together.  In 
Northwest Wyoming, for example, there are several national parks, national monuments, and 
wilderness areas that are all located within 100 miles or so.   
 

Your taste may run to cities.  If you can be a little flexible with dates, you can get good 
airline rates on the net.  There are a number of commercial web sites that can be investigated, but 
all offer better rates if you book more than one month ahead and specify on your reservation 
search that you can be flexible.   
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Once you have selected a destination city, use your handy tour guide (see above) to find a 
small town one hour away, hopefully, near a commuter train line.  You will be able to find, if 
you stay away from the city, reasonable accommodations.  You will save even more if you can 
take a commuter train into the city and avoid the cost of parking, gas, and aggravation.   
 

For the more adventurous, look through your local or best regional Sunday newspaper 
(Travel section).  You will be surprised at the values, both domestic and foreign, you will find if 
you take the time to look.  Visit your local library and look for specialized travel guides such as 
any one of the Fodor’s series or Lederman’s Vacations That Can Change Your Life.  These 
books will provide the more imaginative with unique vacation opportunities. 
 

A vacation is an investment of both time and money.  Talk with your spouse.  Decide on 
your objectives and don’t be afraid to think outside the envelope.   
 
 
Vacation benefits 

In the Florida Conference, during the first year of appointment a brief vacation is 
acceptable.  Beginning in the second year the vacation policy for clergy is four weeks per year 
with an additional two weeks for continuing education. 
 
 
Need a vacation, but can’t afford one? 
 For $75 you may stay 2 weeks (actually 2 weeks is mandatory) beginning and ending on 
Wednesday, in vacation housing in Ft. Lauderdale, Florida.  There are two houses and each is 
two miles from the beach.  A $200 deposit is required, but $125 will be returned at the end of the 
two-week stay.  Invited are clergy, spouse and children.  No children-in-law, grandchildren, 
parents, or friends are allowed.  For more information please contact: 

Hugh Huffman 

954-763-8400 

954-768-9211(FAX) 

 

 And for anyone in full-time Christian ministry and their families, come to Restoration 
Road, and retreat in the North Georgia Mountains.  There is no charge for staying, although a 
love offering is appreciated, if possible.  For more info call 

Joanne Earl 

706-745-7411 

Blairsville, Georgia 
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WHERE TO TURN FOR HELP 
 
 

Clergy families experience the same stresses and strains as any other family.  However, 
because of the unique role of clergy as caregivers to other families in times of crisis, sometimes 
it is hard to know where to turn for help in times of stress or crisis within the clergy family.  It is 
important that family members not suffer in isolation but seek out the help that is needed to 
move through the crisis in a positive way and be restored to health and wholeness.  Here are 
some resources to turn to in time of need. 
 
The District Superintendent 

District Superintendents have a responsibility “to give pastoral support and care to the 
ordained, licensed, consecrated, and commissioned personnel and their families…,” and “to 
counsel with clergy and with consecrated and commissioned personnel concerning matters 
affecting their ministry and personal life.” (2000 Book of Discipline 420:1-2)  They are trained 
as pastors and caregivers whose call is to stand with individuals in time of crisis and offer 
Christian support, counseling and encouragement.  It is important to let district superintendents 
know about crises in clergy families so that they can be the pastor to the pastors that they are 
called to be. 

 

Shade and Fresh Water:  A Space for Grace  
 Shade and Fresh Water is a program agency of the Florida Conference of the United 
Methodist Church.  The vision of this organization is to provide a transformative sanctuary for 
individuals and their families who are professionally associated with the Florida Conference of 
the UMC for the restoration of body, mind, and spirit toward the goal of more abundant living. 

 Currently, Shade and Fresh Water officers help in the following areas: 

•  Personal Retreats 
Personal retreats offer help to a clergy person, member of a clergy family, or clergy 
family for the purpose of restoring their mind, body, and spirit.  Shade and Fresh Water 
will help provide a healing space, companion, and spiritual director/therapist to work 
with the person or persons on retreat. 

•  Clergy Kids 
The purpose of this program is to support and strengthen self-esteem and build 
community with those in the role of “preacher’s kids”.  Programs include a Clergy Kids’ 
Retreat, a Clergy Kids’ Pool Party during Annual Conference. 

•  Extreme Shade 
Extreme Shade is a wilderness adventure designed to aid teenage children of clergy in 
their journey of recovery from divorce, dislocation, or loss. 

•  Relocation Workshop and Retreat 
The purpose of the workshop and retreats is to help families relocating to a new 
appointment.  It will help them make a healthy transition by educating them about 
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relocation issues and providing a retreat after the relocation occurs to process the changes 
the family has undergone. 

•  Divorce in the Clergy Family 
This program offers support for the spouses of clergy during separation and divorce.  
Support and helpful guidance comes primarily through a retreat with others in similar 
situations.  There is a separate retreat for the clergy who have gone through separation 
and divorce. 

 

      For more information about Shade and Fresh Water, please visit the website at 
www.shadeandfreshwater.org.  
 
Preachers’ Relief Board 

Financial emergencies are part of the life of clergy families.  The recognition of these 
special needs spurred the creation, more than a century ago, of the Preachers’ Relief Board.  
From its founding, the board has assisted clergy families by making grants to meet the most 
urgent needs, and in so doing, to strengthen the bonds of ministry. 
 

Each year the Board receives requests.  The grants, though modest in amount, are 
intended to alleviate immediate needs, to provide a measure of relief from financial stresses, and 
to offer an opportunity to improve financial planning.  For more information contact Lee FerDon 
at pardrelee@aol.com or through the Division of Ministry in Lakeland. 
 
 
Help for specific crises   
 
The Troublesome Issue of Divorce 

When the problems in a clergy marriage cannot be resolved and the couple decides to 
divorce there is a process that the clergyperson will go through.  This is a time of grief for the 
people who are involved as well as for their friends and fellow ministers and the congregations 
that are being served. The process is designed to enable the couple to try for reconciliation, if 
possible, and if not, to provide assistance through the divorce with as much grace as possible. 
 

The clergyperson should come to the District Superintendent to tell her/him that he/she is 
planning to divorce.  The district superintendent will advise the clergyperson to find someone to 
be a pastor for them because the superintendent will have administrative responsibilities in this 
situation.  It is important for both partners in the marriage to have his/her own pastor to work 
through the issues that concern the breakdown of the marriage and to serve as a spiritual guide 
through this troubling time. 
 
 The district superintendent will ask for the clergyperson to bring his/her spouse, if he/she 
is willing, to the next meeting.  At this meeting there will be two other superintendents, approved 
by the bishop, who will explore with the clergy couple the reasons for the impending divorce.  
This will be a supervisory meeting in order to determine whether it is the wish of both people 
within the marriage and to see if they have ever sought assistance in renewing the marriage.  
Counseling will be suggested during the time that the couple is determining whether a divorce is 
the only or best option.  A second meeting with the couple will be requested to see what progress 
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has been made to reestablish the marriage bonds.  The focus at this time will be to try to rescue 
the relationship and prevent a premature decision to dissolve the marriage. 
 
 If there is a determination of the couple to seek a divorce, the superintendent will discuss 
some of the following issues: 
 

! What arrangements have been made for the non-clergy spouse and children? 
o Will they have place to go? 
o Will they have financial assistance? 
o When will they leave? 

! What are the plans for the dissolution of the marriage? 
! When and how will this be announced to the congregation? 

 
The couple will be encouraged to continue with individual counseling to deal with  

emotional problems that accompany divorce.  If there are children, counseling should also be 
made available to them.  It is the hope of conference that all attempts will be made to keep the 
marriage commitments sacred.  In times of brokenness, the church is concerned with the healing 
of all concerned.   
 
 
Disability (Incapacity Leave) 

Disability of a clergyperson is traumatic for the church as well as the clergy family.  It 
may be either temporary or long-term.  In either event, please see more details in Chapter 12: 
Coping with Disabilities in the Clergy. 
 
Temporary Disability is defined as an illness/accident that prevents a clergyperson from doing 
the daily work of the church’s ministry for more than four weeks, but less than six months from 
the date of disability.  Local churches should determine the extent of their financial support 
during the period of disability. They may apply to the Commission on Equitable Compensation 
for additional funding.  Pastor-Parish Relations Committees should be in consultation with the 
district superintendent. 
 
Long-term Disability is a disabling condition, which is expected to prevent the clergyperson from 
fulfilling pastoral responsibilities for at least six continuous months.  To qualify for disability 
payments, the disabled clergy must have been an active participant in the Comprehensive 
Protection Plan (CPP) for at least 180 days prior to becoming disabled.  The 180-day period is 
waived if the participant’s disability is the result of an accident.  Certain pre-existing condition 
provisions may apply. 
 
To apply for disability benefits from CPP, the disabled participant must submit three completed 
forms to the General Board of Pensions and Health Benefits: 

! Application for Disability Benefits 
! Report of Complete Medical Examination 
! Medical Information Release 

 
These forms can be obtained from the Division of Ministry, David Dodge at 1-800-282-8011  
extension 133. 
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The General Board’s medical consultant will review completed forms to determine whether the 
individual’s condition meets the CPP definition of disability. 
 
Disability benefits may not be payable for any period during which a participant is receiving a 
salary from a salary-paying unit. 
 
Individuals who are receiving CPP disability benefits must make application and be approved 
annually for continued disability benefits. 
 
 
Death in the clergy family 

Clergy families need to plan ahead for the eventuality of death.  Here are five steps every 
clergy family should take now to prepare for the “possibility” of a death in the family. 
 

! Have a will.  This is your only chance to have input into the decisions about the 
distribution of property, but more importantly the financial well being of loved ones. 
Similarly, young clergy are more likely to want to appoint guardians for the minor 
children or separate financial conservators. 

 
! Get adequate life insurance.  In these days of two-paycheck families it is vital to carry 

insurance on each spouse.  Evaluate the economic consequences of death for either and 
purchase accordingly.  Term insurance is usually the best buy for younger clergy. 

 
! Tell somebody where the documents are located.  It’s not enough to have a will and 

life insurance if no one knows where they are located.  Have a family meeting to 
demonstrate the whereabouts of these important documents.  You may wish to provide 
copies of your will and insurance information to the executor of your will and to the 
appointed guardians of your children.   

 
! Talk frankly with your spouse.  It’s not unusual for one spouse to have assumed the 

responsibility of money management. Share information with your spouse so he/she is 
aware of the bill-paying cycles, any debts or obligations, investments and contact persons 
for each. 

 
! Discuss housing alternatives for the non-clergy spouse.  While it is wrenching to have 

to leave the house soon after the death of a pastor-spouse, it will be easier if this has been 
contemplated and planned for ahead of time.  The parsonage stay after the death of a 
clergy often depends on the particular situation but typically has been six weeks, or until 
a new pastor is appointed. 

 
As people of the resurrection we have no need to fear death in the ultimate sense.  Still, a 

faithful effort to plan and prepare can make even this awesome transition less painful.  Start now 
and take these steps – just in case. 
 

In the event of death of an active clergy/spouse/child, contact the district superintendent 
immediately.  He/she will inform the Bishop.  The district superintendent will respond as soon as 
possible with a personal visit to provide pastoral care.  They may assist, if needed, with funeral 
arrangements.  The Conference Pensions Office will contact the family soon after the funeral 
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about death benefits, pension and health insurance. Counseling and family support can be sought 
by contacting Shade and Fresh Water.  

  
 

.  
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CONFERENCE RELATIONSHIPS 
 
 
What is a conference relationship? 

Conference members have a designated relationship as a clergy person (which includes 
deacons in full connection) to the annual conference.  The first aspect of this relationship is 
whether one is ordained (deacon in full connection, elder, or deacon in probationary or associate 
membership), commissioned, licensed, consecrated, or retired. 
 
For licensed pastors, licensing is done annually based upon the recommendation of the 
district committee on ordained ministry, the recommendation of the Conference Board of 
Ordained Ministry, and the granting of an appointment by the conference and renewed by the 
district committee in the spring.  A license may be granted between sessions of the annual 
conference if the person has attended Licensing School.  A licensed pastor may be discontinued 
according to the provisions stated in The Book of Discipline. 
 
A second aspect of conference relationship is whether one is on active status or some kind of 
leave of absence.  The Clergy Executive Session annually at Annual Conference votes these 
relationships on upon recommendation of the Conference Board of Ordained Ministry.  
Information in the following paragraph is taken from Section XIII, Changes in Conference 
Relationship, The Book of Discipline, 2000. 
 

To seek a change in conference relationship, you must make a written request to the 
Board of Ordained Ministry, stating the reasons for the requested change of relationship.  
Address your letter to the chair of the Board of Ordained Ministry and send copies to the 
Bishop, your district superintendent, and the Office of The Division of Ministry.  In most 
cases, you will be interviewed by the Conference Relations Committee of the Board of 
Ordained Ministry, or for licensed pastors, the District Committee on Ordained Ministry 
prior to a recommendation being made. 

 
 
Types of conference relationships 
The following are the different types of conference relationship changes you may request:  
Please refer to the current Book of Discipline for more details. 
 
Leave of Absence – May be granted to clergy who are probationary, associate, and full 
members, and diaconal ministers, who are unable to or who choose temporarily to cease to 
perform the duties of full-time ministry.  This relationship may be initiated by clergy persons as 
voluntary leave of absence or by district superintendents as an involuntary leave of absence.  
Requests should be made at least 90 days prior to annual conference.  This relationship must be 
approved annually and shall not be granted for more than five years except by special action of 
the Clergy Executive Session. 
 
Family Leave – May be granted to diaconal ministers and clergy who are local pastors, 
probationary members, associate members, and members in full connection who, because of an 
immediate family member’s need for full-time care, are temporarily unwilling or unable to 
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perform the duties of full-time ministry.  This relationship must be approved annually and shall 
not be granted for more than five years except by special action of the conference committees, 
commissions, or boards. 
 
Maternity or Paternity Leave – May be granted to diaconal ministers, and clergy who are 
local pastors, probationary members, associate members, and members in full connection who so 
request it at the birth of a child, or arrival of a child into the home for purposes of adoption.  This 
leave cannot exceed one fourth of a year.  The request should be filed with the committee on 
pastor/staff parish relations after consulting with the district superintendent at least 90 days prior 
to its beginning.  Maternity or paternity leave of up to one quarter of a year will be considered as 
an uninterrupted appointment for pension purposes. 
 
Incapacity Leave – May be granted to clergy who are local pastors, probationary members, 
associate members, and members in full connection who are unable to perform their ministerial 
work because of their physical or emotional incapacity.  This leave must be recommended by the 
Boards of Ordained Ministry and Pensions and requires a majority vote of the Clergy Executive 
Session after a thorough investigation by the Joint Committee on Incapacity.  This relationship 
may be initiated by the clergy member or cabinet, with or without the consent of the clergy 
member.  A detailed outline of the process for making this request is available from the Division 
of Ministry Office.  Receipt of incapacity benefits for those enrolled in the Comprehensive 
Protection Plan is then determined by the General Board of Pensions. 
 
Retirement – Retired clergy members are those who have been placed in the retired 
relationship either at their own request or by action of the clergy session upon recommendation 
of the Board of Ordained Ministry.  Requests for retirement shall be stated in writing to the 
bishop, cabinet, and Board of Ordained Ministry at least 120 days prior to the date on which 
retirement is to be effective.  Refer to The Book of Discipline for age and years of service 
required for retirement. 
 
Honorable Location – May be granted to clergy members in full connection and associate 
members at their own request who intend to discontinue service in the itinerant ministry.  They 
must be examined in their character and found in good standing by the Board of Ordained 
Ministry and approved by the Clergy Executive Session.  An annual report is required. 
 
Withdrawal from the Ordained Ministry – May be granted to ordained members in good 
standing to unite with another denomination or to terminate their membership in the 
denomination.  When clergy members are accused of an offense and desire to withdraw, they are 
permitted to do so by withdrawing under complaints or charges.  Credentials are surrendered to 
the district superintendent. 
 
Continuing Education – The minister, in consultation with the Pastor/Staff Parish Relations 
Committee and the District Superintendent, shall develop a continuing theological education 
program annually.  Funds are available for events that meet the criteria set by the Board of 
Ordained Ministry.  Grants are awarded for up to $750 during a quadrennium, depending upon 
the availability of funds.  The Discipline recommends that clergy be allowed at least one week 
each year and at least one month during one year of each quadrennium for continuing formation 
and spiritual growth.  Such leaves shall not be considered as part of the minister’s vacation.  
Contact the Office of the Division of Ministry for application forms. 
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Sabbatical Leave – May be requested for a program of study or travel approved by the 
conference board of ordained ministry.  Associate members or clergy members in full connection 
who have been serving in a full-time appointment for six consecutive years may be granted a 
sabbatical leave for up to one year.  A written request must be submitted to the Board of 
Ordained Ministry six months prior to Annual Conference.  See The Discipline paragraph 349 
for more details. 
 
Renewal Leave – A clergy member may request a formational and spiritual growth leave of up 
to six months while continuing to hold an appointment in the local church.  Such leaves are 
available to clergy members who have held full-time appointments for at least six years.  Such a 
leave shall be with the approval of the committee on pastor-parish relations, the church council, 
and the district superintendent.  Annual conferences are encouraged to assist with pulpit supply 
and other temporary support for such leaves. 
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FINANCES 
 

CLERGY TAX/COMPENSATION ISSUES 
 

Salary reduction agreements 
 

Pre-tax pension contributions to GBOPHB PIP 
A salary reduction agreement for pre-tax pension contributions to the General Board of 

Pension Health Benefits Personal Investment Plan (PIP), should be executed prior to the 
effective date of the pastor’s appointment.  The Economic Growth and Tax Reconciliation Act of 
2001 recently revised the limitation on the amount that can be contributed.  The annual limit will 
be $11,000 beginning in 2002 and will increase in $1,000 annual increments up to $15,000 by 
2006.  Please note that there are special conditions under which additional contributions can be 
made if the individual is age 50 or older or if the individual has been an employee with at least 
15 years of participation with one employer.  The amount of the reduction is reported on the 
pastor’s W-2 currently in box 13.  A copy of the agreement should be kept in the church files and 
a copy in the pastor’s files.  This does reduce the amount of cash salary reported in box 1 on the 
W-2.   Such an agreement cannot be retroactive. 
 
Pre-tax contributions to the Conference HealthFlex Cafeteria Plan 

A salary reduction agreement for pre-tax contributions to the Conference HealthFlex 
cafeteria plan should be executed prior to the effective date of the pastor’s appointment.  The 
amount of the reduction is reported on the pastor’s W-2.  A copy of the agreement should be kept 
in the church files and a copy in the pastor’s files.  This does reduce the amount of cash salary 
reported in box 1 on the W-2.  Such an agreement cannot be retroactive. 
 
Pre-tax contributions to another tax-deferred annuity program 

A salary reduction agreement for pre-tax pension contributions to another tax-deferred 
annuity program, whether qualified or unqualified, should be executed prior to the effective date 
of the pastor’s appointment. IRS governs the limitations on the amount that can be contributed.  
The amount of the reduction is reported on the pastor’s W-2.  A copy of the agreement should be 
kept in the church files and a copy in the pastor’s files.  This does reduce the amount of cash 
salary reported in box 1 on the W-2. 
 
 
Salary designation resolutions 
 
Parsonage allowance 

A pastor can negotiate in advance a “parsonage allowance” to cover expenses associated 
with living in the church-provided parsonage for maintenance and furnishing costs not paid for 
by the church.  The pastor receives the full amount of the allowance as cash and does not account 
for it to the church.  The amount of the reduction is reported on the pastor’s W-2.  However, if 
the pastor does not use the entire parsonage allowance amount for housing purposes, the balance 
must be reported as other income on the pastor’s form 1040.  Such an allowance cannot be 
created retroactively. 
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Housing allowance 
If no parsonage is provided, a pastor can negotiate in advance a “housing allowance” to 

cover expenses associated with providing his/her own home.  The pastor receives the full amount 
of the allowance as cash and does not account for it to the church.  The amount of the reduction 
is reported on the pastor’s W-2, currently in box 14, for self-employment tax purposes.  This 
does reduce the amount of cash salary reported in box 1 on the W-2.  However, if the pastor does 
not use the entire housing allowance amount for housing purposes, the balance must be reported 
as other income on the pastor’s form 1040.  Such an allowance cannot be created retroactively.  
Also note that the IRS imposes limits on the amount that can be claimed as a housing allowance. 
 
 
Salary deductions 
 
Deductions for medical and dental plans 

A pastor can request that the local church deduct the premium cost for a dental plan or 
other medical plans and pay them directly to the carrier.  The amount of the deduction is still 
reported as part of cash income in Box 1 of the W-2, unless the church offers a qualified 
cafeteria plan under Section 125 of the IRS Code of which the dental program is a part.  Please 
note that the church must meet non-discrimination rules and other IRS requirements if it chooses 
to offer a cafeteria plan. 
 
The current dental plan offered by the Florida Conference in NOT a part of the HealthFlex 
cafeteria plan. 

 
 
Reimbursable Accounts 
 
If a church has a reimbursable account in place, it is not a cash amount that the pastor can 
re-negotiate as salary.  The reimbursable account has nothing to do with the pastor’s 
compensation.  It is a business expense of the church.  Mary Logan at the GCFA strongly affirms 
this interpretation and we both suggest that it be moved to another section of the local church 
budget, away from the section related to salaries. 
 
Again, once a church has established a reimbursable account (budget line item) and associated 
policies, it should not be renegotiated to be cash income by an incoming pastor. 
 
Nearly everything purchased with funds from a reimbursable account remains the property of the 
church and cannot be given as a gift to the pastor.  To do so forces a re-characterization of all 
amounts paid out of that account to the pastor as income to the pastor. 
 
If a church does not have a reimbursable account in place at the time of an appointment 
change, it is true that the incoming pastor can request that his/her cash salary be renegotiated to 
the end that a portion of it be used to set up a reimbursable account.  If an account is created by 
this means, the pastor has given up control of the funds placed in the account.  Distributions from 
the account can be made to the pastor only upon the provision of appropriate documentation as 
defined by the church’s policy.  Any balance remaining at the end of the year cannot be 
distributed to the pastor as a gift or otherwise.  To do so forces a re-characterization of all 
amounts paid out of that account to the pastor as income to the pastor. 
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Self-Employment taxes 
 

United Methodist clergy are required by an Act of Congress to pay both halves of Social 
Security.  One-half of this payment currently may be taken as a credit on Form 1040 when filing 
taxes.  Self-employment taxes must be paid at least quarterly.  The base salary amount upon 
which the self-employment tax is calculated includes all of the following that are applicable to 
the individual: 

! Projected W-2 Income 

! Parsonage Fair Rental Value 

! Net Schedule C Income 

! Parsonage Exclusion Amount 

 

 
The material contained in this document is presented with the understanding that the presenter is 

not engaged in rendering legal, accounting or other professional advice.  If legal advice or other expert 
assistance is required the services of a competent professional advisor should be sought. 
 

Tom Marston, President, Foundation and Development Fund of the Florida Conference. 
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ALLOWANCES, REIMBURSEMENT ACCOUNTS AND 
CAFETERIA PLAN ACCOUNTS (CHART) 
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PENSION AND BENEFITS 
 
 

CLERGY RETIREMENT AND INSURANCE PLANS 
 

The office of the Division of Ministry is charged with the responsibility of making sure 
you are enrolled in the appropriate plans, therefore you should make all initial inquiries to that 
office at 800-282-8011 ext. 134. 
 

Members of the Florida United Methodist Conference have a broad array of benefits - 
some are optional and some are not.  The intent of these plans is to provide sufficient support to 
our Clergy so that they may “focus on the present”.  That is to say that they are not unnecessarily 
burdened or worried about financial matters in order that they may remain fully engaged in 
God’s work.  But in order to reap the full potential of these benefits, you must be mindful of your 
personal obligations, be willing to use these tools and take ownership of your financial destiny. 
 

There are two broad categories of benefit plans:  Retirement Plans and Insurance Plans.  
Both plans rely on two things:  1) your participation in Social Security, and 2) the 
Denominational Average Compensation (DAC). 
 

The Social Security Administration essentially collects your taxes that enable you to 
qualify for coverage under the federally managed Medicare Insurance Plan.  Your participation 
in Social Security is essential to your receiving certain insurance benefits provided to you by the 
General Board of Pension and Health Benefits (GBOPHB) and/or the Florida Conference. 
 

The DAC is the average annual compensation of all Clergy in the United Methodist 
Church as reported by each conference.  This figure is calculated annually by the GBOPHB and 
is the common denominator in determining some of your benefits. 
 

This summary is not intended to be a complete description of the plans.  You must refer 
to plan documents and printed material provided by the GBOPHB and the Florida Conference to 
determine the plans in which you are to be enrolled.  Additionally, these plans may be altered or 
deleted at anytime in the future by vote of the Florida Annual Conference. 
 
 
Retirement Plans 
 
Pre-82 Pension Plan (Pre-82 Plan) – The Pre-82 Plan is not optional.  This pension plan 
applies only to those Clergy who have service years prior to 1982.  The Pre-82 Plan is referred to 
as a “defined benefit plan.”  This means that the GBOPHB has established a pre-determined 
benefit to be payable to its participants upon their retirement.  All money paid into the Pre-82 
Plan by the GBOPHB is held in a single general account for the benefit of all Clergy.  Upon 
retirement, the GBOPHB will send an actuarially pre-determined monthly pension check to the 
retiree.  Participants do not have a separate account or ownership rights in the Pre-82 Plan.  Once 
the participant and surviving spouse pass away, no further payments are made to the participant’s 
heirs or estate. 



63 

Ministerial Pension Plan (MPP) – The MPP is not optional.  The MPP is referred to as a 
“defined contribution plan.”  This means the GBOPHB has established a pre-determined amount 
it will contribute to each and every participant’s retirement account.  Unlike the Pre-82 Plan, the 
monthly pension check is not determined until just 60 days prior to one’s retirement.  But each 
participant will receive periodic statements that reflect their accumulated account balance.  This 
MPP statement is an extremely useful tool in projecting one’s retirement income.  As each 
participant retires, the GBOPHB will send the retiree and his or her spouse an amount based on 
the participant’s annuity option selection.  Though participants do have a separate account stating 
their balance, they do not have ownership rights to this account.  Once the participant and 
surviving spouse pass away, no further payments are made to the participant’s heirs or estate. 
 
Personal Investment Plan (PIP) – The PIP is optional.  The PIP is referred to as an IRS 
Code 403(b) Qualified Retirement Plan.  These plans are specific to the “non-profit” community, 
but are essentially the same as the 401(k) Plans available in the “for profit” sectors.  You should 
elect to participate in this voluntary savings plan for the following reasons: 
 

1. Earnings accumulate tax-deferred until age 70 and ½.  This is the single most 
powerful feature of any qualified retirement plan. 

 
2. The PIP has demonstrated its ability to consistently achieve above average returns at 

costs well below the industry norms. 
 

3. Contributions may be made on a pre-tax basis, therefore reduces current                                          
income and current taxes due to the IRS. 

 
4. Contributions may be made on an after-tax basis, similar to investing in mutual funds 

on your own, but providing tax-deferred savings. 
 

5. Participants can make individual investment selections. 
 

6. All plan contributions and earnings are personally owned by the participant and are 
available to pass on to the participant’s estate. 

 
 
Insurance Plans 
 
Comprehensive Protection Plan (CPP) – The CPP refers to the GBOPHB administered 
group life and long-term disability (LTD) insurance plans. 

 
The GBOPHB provides you a base amount of life insurance.  This is a group term life insurance 
plan, therefore does not have any cash value.  The plan pays a death benefit of $50,000 to the 
beneficiary of an active clergy.  At retirement, the plan pays 30% of the DAC for the remainder 
of the participant’s life. 
 
The CPP also provides participants LTD insurance benefits in the event an accident or sickness 
prohibits one from fulfilling their pastoral responsibilities for at least six continuous months.  In 
order to receive benefits under the CPP/LTD plan, you must be covered by Social Security.  
Currently, the monthly benefit is equal to 70% of the person’s actual compensation, limited to 
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200% of the DAC and is payable until you reach age 65.  Additionally, the LTD is reduced 
dollar-for-dollar by your Social Security benefits and other income sources. 
 
Conference Health Plan (CHP) – The CHP is not optional.  Participants refer to the CHP as 
many things:  “medical insurance”, “major medical”, “health plan”, or “health insurance.”  It is 
so well known, the health insurance office knows what you are talking about even when you 
inquire about “my insurance plan!”  The CHP is the Conference’s Health Plan, which includes 
medical, dental and prescription services and is administered by GBOPHB.  There are two 
categories of participants:  Clergy and Lay Employees.  Each plan is identical in coverage, but 
the cost of the Clergy and Employee Lay plans are not the same.  The CHP is administered 
through the office of the Assistant Treasurer for Human Resources.  Call 1-800-282-8011 ext. 
135. 
 
Retiree Health Plan (RHP) – The RHP is not optional.  The RHP is administered by 
GBOPHB.  Upon retirement from the Florida Conference, those covered under the CHP who 
have a minimum of ten years of service in the Florida Conference and are age 65 and over will 
convert their CHP to the RHP.  The RHP, like all other industry retiree health plans, is referred 
to as a Medicare Supplement Plan.  This means the RHP will supplement the U.S. Government’s 
Medicare Health Insurance Plan.  It is extremely important to know that if you do not participate 
in Social Security, you risk having minimal coverage since the RHP is literally a Medicare 
Supplement.  Retirees under age 65 will remain on the same CHP until they reach age 65.  At 
that time, the retirees will convert from the CHP to the RHP. 
 
Voluntary Life Insurance (VLI) – The VLI is optional.  Participants pay 100% of the cost of 
this Florida Conference administered plan.  This group life insurance plan (no cash value) is 
available to Clergy and their family members.  VLI enables you to obtain additional life 
insurance in the event the insurance provided by the CPP does not meet your family needs.  
Accidental death/dismemberment benefits are also available under this plan. 
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DISTRICT SUPERINTENDENT SPOUSES  
 
 

A new way of life 
When your spouse has been selected to be on the cabinet, it is recognition of her/his 

talents and gifts as a pastor and administrator.  You will undoubtedly be very excited about this 
new responsibility and probably celebrate this appointment.  You will find that this is a totally 
new way of life and you will see the church in a new light.  If everyone could become a DS for 
two years, complaints about the institutional church would cease! 

Being a cabinet spouse is a unique role.  There are some expectations and responsibilities, 
but you are free to make whatever you want to out of this experience. 
 
 
Cabinet responsibilities 
The cabinet meets a lot!  There will be times when you will want to come to the meetings and 
times when you will want to find any excuse to not come!   

 
The Fall Cabinet Retreat is hosted by a different district each year.  It usually is held 
during the first week of September over the course of four days during the week.  There 
are activities planned for the spouses, and some activities that include the DS and the 
spouse.  There is also time for relaxation and getting to know each other.  Although you 
are not required to come, it is a fun time to get away.  Since it is during the week, if you 
have school age children, many grandparents are called in for baby-sitting duty to allow 
you to attend.   
 
The Cabinet Dinner is hosted by the bishop and his spouse the night before annual 
conference.  This is a time to gather before the stressful week of conference.  It is hoped 
that all spouses can attend, but the bishop is well aware of work and school schedules for 
spouses and families. 

 
The Cabinet Christmas Party is held during the December Cabinet meeting.  
Sometimes it is a lunch and sometimes a dinner.  It is usually hosted by the cabinet 
members and spouses who plan to leave the cabinet the following June.  Instead of 
personal gifts, the cabinet spouses choose a charity each year to which a cabinet member 
may choose to make a donation of any amount and present that gift at the time of the 
Christmas Party.  It is perfectly acceptable for one to make a donation to another charity 
rather than the specified one. 
 
The Cabinet Meetings that are held at the LEC in Leesburg do not usually include the 
spouses.  Of course, if you were dying to stay at Leesburg for a week or so, they would 
be glad to accommodate you!  Cabinet meetings that are held in Lakeland welcome the 
spouses.  Activities are usually loosely planned after everyone gets there.  Sometimes 
spouses come and they have their own personal agenda of visiting nearby children or 
parents, personal business, etc.  There will usually be several spouses (including the 
bishop’s) who will be around and open for any day trips or relaxing around the pool. 
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The District Superintendents of the Southeast Jurisdiction meet during 
January at St. Simon’s Island in Georgia.  It is a week where there will be meetings that 
the DS can attend, one day the spouses will go to the Cloister for lunch together, and 
there will be a lot of free time to explore the island and be together as a couple or with the 
other DS’s before the busy season of appointment making.   

 
 
District responsibilities 
 
Getting to know new pastors and their families 

It is important to meet and greet your new pastors and their families when they move into 
your district.  The first year you will be moving in at the same time, but it is important to 
welcome them to the district with a personal visit.  This is a good time to get to know your 
district, meet the new parsonage family, and see the parsonage.  
  

Possible ways to greet your new pastors: 
! Present a canvas bag labeled, “Welcome to the ___________District, filled with goodies, 

drinks, cookies, etc. 
 

! Take a plant or hanging basket for their new home. 
 

! Bring baked goods, from a bakery or homemade. 
 

! Give a candle with a letter on the theme, “You are a light to this community.” 
 

! Take a directory of your district, a copy of your newsletter, a map of the community. 
 

! Write a letter of welcome to the spouses ahead of the move with your phone number or 
any other important information. 

 
! Be ready to listen – maybe they are not happy with the move.  You might need to call the 

parsonage committee to attend to a specific matter in the parsonage.  
 

! Take a little “Goody Bag” for the children filled with age appropriate gifts from the 
dollar store.  A gift certificate to a local music store would bring a smile to a teenager’s 
face. 

 
! Call the local “Welcome Wagon” to make a visit or ask the Chamber of Commerce for 

brochures of places of interest in the community. 
 

! This “Friendship Bag” described below can be shared.  Use a decorative gift bag and tie 
it up with pretty ribbons.  It can be adapted for a masculine emphasis.  The following is 
typed and attached to the outside of the bag. 
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FRIENDSHIP BAG:  Contained in this bag are a few reminders of friendship: 
 

! LIFESAVERS – To remind you of the many times others need our help 
and we theirs. 

! COTTON BALL – For the rough roads, seek the cushioned support of your 
family and friends. 

! RUBBER BAND – A reminder to stay flexible. 
! SWEET & SOUR CANDY – To help you appreciate the differences in 

others. 
! CANDY KISS and CANDY HUG – To remind you that we need hugs and 

kisses. 
! HAPPY FACE STICKERS – Smiling not only increases your face value, it 

is contagious. 
! CANDLE – To remind you to share your light with others. 
! BANDAID – For healing hurt feelings - yours or someone else’s. 
! ERASER – To remind you that everyday you can start over with a clean 

slate. 
 
Keeping in touch with clergy families 

Some districts, but not many, have monthly meetings of clergy spouses.  With so many 
spouses working, it is often hard to get this started.  Also you may be working, and cannot fit it 
in your schedule.  If you are a male spouse of a DS, this may not be something that you are 
comfortable participating in or starting.  If there seems to be a need for this, either you or another 
spouse can try to start one.  Some districts have informal gatherings once a month at a restaurant 
for lunch.  Others plan several “events” for clergy families each year. 
 

If you are interested in pursuing a close relationship with clergy families, these are some 
ideas that may get you started. 

! Birthday cards to the spouses. 
! Appreciation cards to the clergy and family. 
! Baked goodies when there is an illness in the family. 
! Phone calls, just to check in on them. 
! Recognition of special events such as graduation, a promotion at work, a meaningful 

contribution to a district program, or a gift when a clergy is newly ordained. 
! A gift for new babies on the district. 
! Pray for them. 
! Create an email prayer chain for the district. 

 
Please know that how involved you want to be is up to you.  People really do appreciate 

it when you are yourself.  Just by being friendly and being a good listener, you will create a 
sense of goodwill on the district. 
 
Entertaining, Gifts, and Courtesies 

Entertaining opportunities and expectations, as well as gift-giving and other courtesies 
differ greatly.  Some traditions may already be established, such as a district Christmas party, a 
welcoming celebration, or a final celebration just before Annual Conference for those moving, 
etc.  Some spouses start new traditions.  Remember there are no expectations except what we put 
on ourselves. 
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Possible ideas for entertaining on your district: 
! Open House – Some like the idea of a brunch on a Saturday morning because this is less 

expensive and more people can come. 
! Catered Dinner – This could be funded by the district or paid for by each family 

attending, and may be held at a church. 
! Gifts- A small remembrance such as an ornament, angel, candle, food etc. (handmade or 

purchased) can be given.  Another way to honor district clergy is to make a contribution 
to a cause in their honor. 

! Luncheon – Have a special luncheon for spouses only. 
! Small Groups - Invite them to the district parsonage for dessert, conversation and a 

chance to get to know each other better. 
 
Courtesies 

The following are suggestions for basic courtesies that you can observe.  Remember that 
you have to be the judge on what you, as an individual, should do. 

 
! Take a gift if you are invited to someone’s home. 
! Write thank you notes for a meal at a home or in a church or to persons or groups that 

have been your host.  You will be surprised how much they will value a note from you.  
In small churches, it may be posted on the bulletin board or read from the pulpit! 

! Send a card or make a phone call when there has been a death, anniversary, or birthday. 
! Pay for the lunch of newly married spouses and first time appointment spouses at the 

conference luncheon for minister’s mates. 
! Recognize the spouses of the newly retired clergy.  They have put in their time just as 

much as the clergy have! 
 
Newsletters 

You may consider starting a district newsletter – say four times a year – with information 
about clergy spouses and families and opportunities for them to participate in conference 
activities.  This can be a daunting task, but with email, it might be a viable idea. 
 
 
What about my vocation? 

For many of us, our spouse’s new appointment as a District Superintendent has prompted 
an uncertainty about what will happen to us as individuals.  If you have always worked outside 
of the home, please continue to do so if you want.  There is no pressure for you to give up your 
job.  You and your spouse will have to make that decision.  Just like all moves in the UMC, you 
will have to make a decision concerning your profession.  
  

This may be the first time that you will have the opportunity to select which church you 
want to belong to.  It will be up to you and your spouse to decide how much you travel with 
him/her.  If you want to participate in a local church on a regular basis, feel free to do so. One of 
the advantages of traveling with your DS spouse is that you are able to get to know the churches 
and clergy (you may be able to help provide insight into situations that will arise through the 
years).  You may enjoy being able to step out of the role of being the minister’s spouse and 
feeling an obligation to participate in many church activities.  However, you may really miss 
having a church home.  Of course, there are situations in which you may not be able to join a 
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church on the district or travel with your spouse.  If you are clergy also, you will have your own 
appointment and plenty of responsibilities yourself, without taking on a lot of district duties. 
 
 
DS families with children 

Once again another moving day has arrived.  This is not a new experience for you and 
your family.  You are familiar with the procedure and the emotions of relocating, but the moves 
are never easy or routine.  Each move is as unique as the individual personalities of each church 
you serve.  When the call comes to become a part of the Bishop’s cabinet, some of the 
procedures you have become accustomed to through the years will change, especially if there are 
school-age children in the family. 
 

Dealing with the emotional feelings triggered by moves involves the parsonage family 
and church family you are tearfully saying goodbye to.  When you are moving to another church, 
your new church family is busy preparing to welcome you within a few hours.  Before the 
moving van arrives at your new home, food is brought in, the house is cleaned, and the lawn 
mowed.  Once you arrive, a steady stream of visitors drop by to welcome you and your children.  
When you move to a district parsonage, the procedure is a little different.  The house is clean, the 
lawn mowed and food is prepared, but the usual stream of visitors never materializes.  In the 
beginning, your new church family is the families of the district and the cabinet spouses.  Your 
immediate family must find a church home to adopt.  It is important that the spouse of the 
District Superintendent and the children find a church home.  Children need the consistency of 
having a church school class to attend and a UMYF.  This can be an exciting adventure.  Each 
congregation you visit will graciously welcome your family, and for the first time you get to 
choose a church, a minister, and a youth program.  You will be enlightened as to how it feels to 
walk into a church as a visitor and hear a sermon preached by someone other than your spouse.  
It is very important that the children find a church that meets their needs and “feels right”.  If you 
are also a clergy person, the decision will probably be made for you.  You may feel that you and 
your children prefer to travel with your spouse.  You will have to weigh the pros and cons of 
this.   
 

The DS parent has seasons of the year when he/she is extremely busy and has numerous 
evening meetings on the district, cabinet meetings, or conference meetings.  In order for both 
parents to participate in the events that involve the family, an updated calendar must be 
maintained.  As soon as a date is known that involves an activity that both parents desire to 
attend, the date needs to be posted on the calendar.  If this is not done in a timely fashion, 
meetings will be scheduled and the DS parent may not be able to attend.  Cabinet meetings are 
scheduled months in advance, but there may be a few occasions in which an emergency cabinet 
meeting will be called.  The DS parent must attend these meetings.  The family will have to 
adjust to “flying solo” on some occasions.   
 

There is a wonderful part of being a DS.  After the charge conference season is over and 
before appointment-making season begins, there is a lull in the activity on the district.  Christmas 
will be family time!   You will probably have at least two weeks completely free and you can 
enjoy Christmas as a family event.  If you plan ahead, you can schedule a free weekend and take 
a weekend trip!  Every Sunday does not have to be filled with preaching or visiting a district 
church.  When you are in a busy season, take advantage of this privilege! 
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As the district family, you will find your lifestyle to be different from what it was while 
serving a local church.  You may find that you prefer the relative anonymity of being the district 
family to being in the more visible position of the local pastor’s family.  Your children may find 
it liberating not to be identified as “PK’s” or your children may lose some of their identity in the 
community not being “PK’s”.  Be alert to their change of status and also yours.  Remember that 
you will have the opportunity to witness the power of God at work throughout the churches on 
the district.  Realize the call of the District Superintendent and his/her family is rewarding and 
plays a crucial role in the life of the itinerate ministry of the United Methodist Church. 
 
 
Seasons in the life of a district superintendent 

As in any clergy family, there are seasons of busier times, and less busier times.  During 
the seasons of Thanksgiving, Advent, Christmas, Holy Week, and Easter there will be fewer 
demands on the DS’s time and energy.  However, during the charge conference season, there will 
be many evening meetings, all day Sunday meetings (maybe 3-4 charge conferences on a 
Sunday) as well as regular office hours, and cabinet meetings. You will feel as if you never see 
your spouse and if you have school-age children, you will feel like a single parent – sometimes 
an angry single parent.  Hang on, Christmas is coming you and will be able to reclaim your 
spouse!  It will not be an easy time for you, because the DS will be tired also.  This is when you 
need good friends in the cabinet to commiserate with! Christmas season should now be 
celebrated, and a family vacation taken.  Rejoice that your spouse is not tied down with four 
Christmas Eve services! 
 

Appointment-making time goes on all year, but the main focus of this privilege occurs in 
the winter and spring.  The DS will be meeting with the clergy who want to move and with the 
staff parish committees that will be getting new pastors, as well as attending long Cabinet 
meetings.  This season is tense for the DS’s because they are trying to find the perfect minister 
for their churches and the perfect churches for their ministers and we all know there are no such 
things.  This is a very busy time for the DS, but you will rejoice with him/her when good 
appointments are made and everyone is happy. 

 
Summer will be typical office time with typical problems to deal with.  August is usually 

the month in which there are no cabinet meetings.   
 

You may be thinking, where is the honor and prestige of being on the cabinet!  As hard as 
the DS works, you will find that among your peers, you are held in high esteem.  You will find 
that the bishop and his spouse are greatly indebted to you and your family also.  The bishop 
knows exactly what you are dealing with and depends on the DS’s to get the work of the 
conference done.  It is a big job and as someone once said, “The cabinet is a group of ordinary 
ministers doing an extraordinary task.”  
 
 
Personal matters: health and spiritual growth 

Being a district superintendent’s spouse can be a demanding role and you can ill afford to 
neglect your health.  Keep yourself as physically, mentally, and emotionally strong as possible. 
 

A daily devotional life is absolutely essential to our call and response to ministry.  Take 
responsibility for your own spiritual development.  Although we learn a lot from our clergy 
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spouse, sometimes we might need another voice.  You can find that through spiritual readings, 
discussions with other Christians, spiritual directors, or through someone you have chosen to be 
your pastor.  When a crisis occurs in your family, it is unrealistic to expect that your clergy 
spouse can respond as a pastor.  He/she is part of the family and should have that freedom to be 
only the spouse, father or mother.  Find someone who can be your pastor, someone with whom 
you can go to in times of need, or just to talk to as people come to your spouse to talk.  We, as 
spouses of clergy, do not have to go through life without a pastor.  Be proactive in this and you 
will find that support that you need.  Never underestimate the need for spiritual centering for 
your day.  
 

You will hear about many things from your spouse.  You will become familiar with the 
problems of the ministers and the churches on your district.  Be a good listener, offer insights if 
you have them, but be careful to keep confidences.  If you go to charge conferences with your 
spouse, you will be amazed at the work that goes on in the churches.  You will learn to celebrate 
the wonderful ministries that occur and pray for troubled people and situations. 
 

  Love is the key to open doors, to change hearts and minds, to minister with hospitality, 
to practice reconciliation, to vision faithfully, to affirm, and to make effective decisions.  Thanks 
be to God! 

 
Being the mate of the “extended cabinet” is also unique.  You will be invited to be a 

part of the Fall Cabinet Retreat, the Cabinet Dinner at the beginning of Annual Conference, and 
the Cabinet Christmas Party.  You will be welcomed as part of the Cabinet family.  If you and 
your spouse chose to do so, you may send birthday and anniversary greetings to other cabinet 
members and spouses.  You may be able and choose to travel with your spouse but you will also 
have the opportunity to become involved in a local church.  Keeping confidences, being 
supportive of your mate, and growing spiritually are essential to your role. 
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APPENDIX 
 
 

HELPFUL PHONE NUMBERS AND E-MAIL ADDRESSES 
 

Florida United Methodist Conference 
The easiest way to contact any person, office or organization in the Florida United 

Methodist Conference is to call the United Methodist Building in Lakeland.  The phone number 
is (863) 688-5563.  If you are calling in the state of Florida just call 1-800-282-8011.  The 
switchboard can help you with the correct extension.  You can also find the same information 
through the website address for the Florida Conference. It is:  http://www.flumc.org 
 
Florida United Methodist Credit Union Phone  1-800-282-8011 Ext. 145 
      E-mail  flumc-beierle@worldnet.att.net 
 
 
 
General Board of Pensions &   Phone  1-800-282-8011 Ext. 135 

Health Benefits 
 

Lakeland Life Enrichment Center  Phone  352-787-0313 
      E-mail  pfox@flumc.org 
 
Preachers’ Relief Board    

Lee FerDon    E-mail  padrelee@aol.com 
     Mail to  Division of Ministry 
       P.O. Box 3767 
       Lakeland, FL 33802 

 
United Behavioral Health   Phone  1-800-788-5614 
      E-mail  ubhnet.com 
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RETREATS 
 
Minister’s Mates Retreat 

 The Minister’s Mates Retreat is a time for the mates of appointed clergy and mates of 
those clergy who retired from the Florida Conference to join together for fellowship, support and 
enrichment.  The retreat is held at the Life Enrichment Center in Leesburg, traditionally, on the 
first Thursday through Saturday in November. 
 

 The format is a “Fun Night” as we gather on Thursday evening to make new friends and 
be with friends who attend each year.  We have a speaker on Friday morning, Friday evening, 
and Saturday morning at closing worship.  There are small group activities offered, such as bible 
study, crafts, CPR training, exercise, discussing parsonage living or other activities that have 
been suggested by the mates.  Our own mates lead these groups.  Free time is provided for 
shopping, visiting, or just to be alone to read or nap - whatever you wish! 
 
Nursing babies are welcome to attend and financial scholarship help is available if needed. 
 
 
Clergy Spouse Retreat 

The Clergy Spouse Retreat is a chance to “get away” for clergy and his/her spouse who 
currently serve an appointment in the Florida Conference, or have retired from appointed service 
in the Florida Conference. 
 

  The retreat is traditionally held on the weekend following Easter.  The planning team 
members are clergy and spouse couples who agree to serve.  A committee plans the weekend 
activities and decides where the retreat will be held.  It is often in a resort area with free time 
offered for the clergy and spouse to relax and enjoy being with each other and clergy-spouse 
friends. 
 
 
Clergy Kids  

Clergy Kids exists to encourage the children of clergy in the Florida Annual Conference 
to develop relationships with one another and to experience the joy that comes from being a part 
of the church (the body of Christ). 

 
Often in ministry the church is not perceived by the children of clergy as the “redemptive 

body of Christ”.  The Clergy Kids ministry of the Conference is trying to be proactive in 
providing situations where, if taken advantage of, friendships can develop and the church can be 
experienced in a light of celebration and fun.  Hopefully over the years, taking advantage of the 
weekends held in January and the pool party held in May, these friendships can develop and 
loneliness once experienced through the itinerancy process can be replaced by an understanding 
of the advantages of being a part of the greater church. 

 
At the weekends, held each January, children and youth, preschool through high school 

enjoy time to get acquainted and renew friendships with other Clergy Kids their age.  Those 
children 3rd grade and under must bring a parent along to share the weekend with them.  There is 
a separate gathering for parents as well as free time to just enjoy being together or take a walk.  
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This is a wonderful introduction to the camp for those that will, in later years, return in the 
summer as campers. 

 
On Memorial Day, immediately prior to Annual Conference, Clergy Kids also sponsors a 

pool party.  This is a day of pure fun and a chance to visit, catch up and make new friends with 
other Clergy Kids from across the conference.  Lunch is served and reservations are needed.  See 
your conference workbook for details.   

 
Begin when your children are young and come with them to camp, so that when they are 

of age they will be anxious to come on their own.  The relationships they form here are ones that 
will stay with them across the years regardless of appointments and can last a lifetime.   
 


