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The Florida Annual Conference approved the Freedom to Choose – 2017 Health Initiative effective 

January 1, 2017.  This new criteria applies to all fulltime clergy, including deacons, appointed to a 

local church, mission, District or Conference staff. The following summary is provided to help you 

navigate through this transition. 

Your current United Healthcare insurance plan will end on December 31. 2016.  As a 

replacement, your church must offer you a health insurance plan or, increase your 2017 annual salary 

by the amount below:  

Single clergy      $9,000 

Clergy plus one dependent (child or spouse)  $12,000 

Family (3 or more)      $15,000 

It’s the clergy member’s choice to accept the insurance plan as offered or decline it and request the 

additional compensation. 

Special considerations for clergy couples 

 

Clergy couples, serving separate appointments, will have a choice of coverage offered by the local 

church(s) they serve or they can accept the appropriate additional compensation to purchase 

insurance. However, clergy couples who have dependents will be classified as a family for benefit 

purposes. As such, clergy couples (either two party or families) must make election decisions for the 

family unit.  Depending on the election the couple chooses, it is expected that each Salary Paying 

Unit will designate how they will share this expense for the family and document it on the charge 

conference compensation forms for both clergy members. 

 

However, there are many situations where clergy couples serve multiple employers.  For details on 

how churches should cooperatively administer these benefits visit our website www.flumc.org/hr.  

Select the Freedom to Choose – 2017 Health Initiative icon to review the FAQ’s for clergy couples.  

If you are requesting the additional compensation in lieu of insurance, the amount of your 2017 

annual salary must be correctly listed on the charge conference compensation form.  You must make 

an election to either accept the health insurance plan offered by the local church (if available) or 

request the additional compensation before your charge conference forms are completed and 

submitted to the District. 

How to get help with choosing an individual health insurance plan 

Open Enrollment for the Federal Exchange or Marketplace begins on November 1 and ends on 

January 31, 2017.  You can shop and compare insurance plans available in your area.  And, you can 

http://www.flumc.org/hr


file an application stating your 2017 income to determine if you qualify for government assistance to 

purchase a health insurance plan.   

Another resource is to work with a Navigator.  Navigators are individuals or groups that are trained 

and able to help you find and select a health plan. They are required to be unbiased and services are 

free.   

Go to:  http://floridachain.org/get-connected-find-local-help/   

Or: https://www.healthcare.gov/glossary/navigator 

 

Conference staff will be attending District Clergy meetings this fall to support this transition.  Look for 

a meeting in your District and make plans to attend. 

Want to know more about the change?  Or, have a question? Read the FINE PRINT to better 

understand all the details of this transition 

 

FINE PRINT  

 

 To have insurance coverage effective on January 1, 2017 you must enroll before the end of 

2016. 

 If the local church meets the definition of a "large employer" according to the ACA, the clergy 
member can choose to take the plan offered by the church or decline that coverage and request 
the additional compensation to purchase health insurance.  However, clergy members in this 
situation are not eligible for Premium Tax Credits (government subsidies) to purchase insurance 
coverage through the Marketplace.  

 You need to have coverage in effect as of January 1, 2017.  Don’t delay securing new 

insurance coverage.  You should complete enrollment in a health insurance plan so that you 

have insurance ID cards no later than December 31, 2016. 

 

 Remember, the government requires everyone to have health insurance or pay a penalty in 

addition to self-insuring yourself and your family for all health care needs.  In 2016 the penalty 

for not having health insurance is $695 per adult or 2.5% of your modified adjusted gross 

income – whichever is greater.  For families it is the greater of $2,085 or $2.5% of income.  

These penalties are expected to increase for 2017.  

 

 The salary increase for those pastors who take the additional compensation instead of health 

insurance provided by the church is not pension-eligible earnings.  The pension contribution 

made by the local church should not include any compensation paid for health insurance. 

 

 The additional salary paid in lieu of health insurance is taxable income to the clergy member.  

However, pastors receiving increased compensation can reduce the tax impact by enrolling in a 

high-deductible health plan, setting up a health savings account with a bank, and making 

contributions to the account which can be deducted on your tax return. 

 

 Clergy can “opt-out” of health insurance provided by the local church if they have other 

insurance coverage (by declining the plan offered or the additional compensation).  This “opt-

http://floridachain.org/get-connected-find-local-help/
https://www.healthcare.gov/glossary/navigator


out” requires the approval of the District Superintendent to make sure there is no effort to 

coerce clergy to forfeit benefits.  You will document your decision to “opt-out” on the charge 

conference compensation form. 

 

 In 2017, be sure to review your first paycheck carefully to make sure it’s correct.  Is the salary 

increase reflected in your rate of pay?  Is the personal contribution or benefit deduction for the 

local church plan correct?  Does the paycheck reflect your personal contribution to UMPIP?  Is 

the pension contribution paid by the church 15% of your total compensation which includes 

both housing and cash salary?  

 

 For other questions or assistance contact the Benefits Department via email at 

benefits@flumc.org or call 800-282-8011 and ask for Benefits. 
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